MASTER AGREEMENT

BETWEEN

INDEPENDENT SCHOOL DISTRICT NO. 110
WACONIA, MINNESOTA

AND

WACONIA EDUCATION ASSOCIATION

Effective Dates: July 1, 2019 through June 30, 2021

Ratified by the WEA 1/10/2020. Approved by the ISD 110 School Board 1/13/2020.



DISTRICT 110 AND WEA
MASTER AGREEMENT

TABLE OF CONTENTS

ARTICLE I
PURPOSE

Section 1. Parties

ARTICLE II
RECOGNITION OF EXCLUSIVE REPRESENTATIVE

Section 1. Recognition
Section 2. Representation

ARTICLE III

DEFINITIONS
Section 1. Terms and Conditions of Employment
Section 2. Teacher
Section 3. School Board or School District
Section 4. Communications Representative
Section 5. Term
Section 6. Other Terms

ARTICLE 1V
SCHOOL DISTRICT RIGHTS
Section 1. Inherent Managerial Rights
Section 2. Management Responsibilities
Section 3. Effect of Laws, Rules and Regulations

.....................................................................................................

ARTICLE V

TEACHER RIGHTS
Section 1. Right to Views
Section 2. Right to Join
Section 3. Personnel Files
Section 4. Assignment Changes
Section 5. Request for Dues Check Off
Section 6. Other Rights

.......................................................................................................................

ARTICLE VI

ASSOCIATION RIGHTS
Section 1. Association Representative
Section 2. School Building and Facilities
Section 3. Bulletin Boards
Section 4. School Mail
Section 5. Information
Section 6. Association Leave



ARTICLE VII

WORKING CONDITIONS

Section 1.
Section 2.
Section 3.
Section 4.
Section 5.
Section 6.
Section 7.

ARTICLE VIII
TITLE 1

Section 1.
Section 2.
Section 3.
Section 4.
Section 5.
Section 6.
Section 7.
Section 8.
Section 9.

ARTICLE IX

Basic Day
Part-Time Teachers
Building Hours
Duty Free Lunch
Preparation Time

Parent-Teacher Conferences and Open Houses

Children of Teachers

Lead Teacher Position
Teacher Rate of Pay
Unrequested Leave of Absence
Insurance Provisions

Leave of Absence

Retirement Contributions
Benefits

Leaves

Federal Funds

BASIC COMPENSATION

Section 1.
Section 2.
Section 3.
Section 4.
Section 5.
Section 6.
Section 7.
Section 8.

ARTICLE X

11

12

Rates of Pay

Career Increment

Status of Salary Schedule

Lane Placement on Salary Schedule
Step Advancement

Absence Without Leave

Substitute Teachers

Pay Periods

EXTRA COMPENSATION

Section 1.
Section 2.
Section 3.
Section 4.
Section 5.
Section 6.
Section 7.
Section 8.
Section 9.

ARTICLE XI
GROUP INSURANCE
Section 1.

Additional Assignments

Extra-Curricular Compensation

Additional Employment Compensation
Creation of Extra-Curricular Positions
Substitute Compensation

Extra Duties Compensation

Compensation for Travel Between Buildings
Overload Assignment

National Board Certification

Selection of Carrier

15

18



Section 2. Insurance

Section 3. Income Protection Insurance (Disability Insurance)
Section 4. Claims Against the School District

Section 5. Term Life Insurance

Section 6. Duration of Insurance Contribution

Section 7. Availability of Policy

ARTICLE XII
LEAVES OF ABSENCE

18
19
i)
19

20

Section 1. Federal Family and Medical Leave Act
Section 2. Sick Leave

Section 3. Personal Leave

Section 4. Bereavement Leave

Section 5. Child Care Leave

Section 6. Medical Leave

Section 7. Professional Leave

Section 8. Military Leave

Section 9. Extended Leave of Absence
Section 10. Jury Duty

Section 11. Insurance Application
Section 12. Experience Credit

Section 13. Seniority

ARTICLE XIIX
MEET AND CONFER

....................................................................................................................

Section 1. Meet and Confer
Section 2. Representatives
Section 3. Facilities

ARTICLE XIV

TEACHER EVALUATION
Section 1. Evaluation
Section 2. Teacher Evaluation Policy
Section 3. Peer Coaching and Assistance
Section 4. Teacher Discipline and Discharge

ARTICLE XV
LENGTH OF THE SCHOOL YEAR

28

28

29

Section 1. Teacher Duty Days

Section 2. Emergency Closing

Section 3. Modifications in Calendar, Length of School Day
ARTICLE XVI

UNREQUESTED LEAVE OF ABSENCE AND SENIORITY

Section 1. Purpose

Section 2. Definitions

Section 3. Unrequested Leaves of Absence
Section 4. Reinstatement

Section 5. Establishment of Seniority List

3



Section 6. Dual Licensure 34

Section 7. Effect )

ARTICLE XVII

CAREERTRANSITIONTRUST
Section 1. Introduction, Explanation, Retirement Notification 35
Section 2. Defined Contribution Program (District Matching Benefit) 35
Section 3. Retiree Insurance 37

ARTICLE XVIII

EARLY CHILDHOOD FAMILY EDUCATION___
Section 1. Applicable Staff 37
Section 2. Contract Rights 37
Section 3. Probationary Period < 7
Section 4. Seniority &7
Section 5. Working Conditions 37
Section 6. Leaves of Absence 38
Section 7. Teacher Evaluation 38
Section 8. Group Insurance 38
Section 9. Salary Schedule 39
Section 10. Lane Placement on Salary Schedule 39
Section 11. Official Transcript and Lane Change Effective Date 39
Section 12. End of Employment 40
Section 13. Defined Contribution Program (District Matching Benefit) 40
Section 14. Additional Provisions 40

ARTICLE XIX

MISCELLANEOUS e
Section 1. Mileage Allowance 40
Section 2. Teacher Restrooms 40
Section 3. Parking Facilities 40
Section 4. Teacher Facilities 40
Section 5. Copies of Agreement 41
Section 6. Tax Sheltered Annuities 41
Section 7. Grievances 41
Section 8. Written Notice of Assignment and Salary Information 41
Section 9. Retroactive Application 41

ARTICLE XX

DURATION e
Section 1. Term and Reopening Negotiations 41
Section 2. Etfect 41
Section 3. Finality 41
Section 4. Severability 41

SCHEDULE A

2019-2020 SALARY SCHEDULES

33

37

40

41

43



SCHEDULE B

2020-2021 SAL ARY SCHEDULE ettt eas e 44
SCHEDULES C & D
2019-20/2020-21 EXTRA-CURRICULAR SALARY RATES ., 45
SCHEDULE C
2019-2020 EXTRA-CURRICULAR SALARY SCHEDULE . 50
SCHEDULE D
2020-2021 EXTRA-CURRICULAR SALARY SCHEDULE_ . . . 56
ATTACHMENT E
GRIEVANCE FROGEDIUIRE, . ocsiesesssision s o imse (et s 62

Section 1. Grievance Definition 62

Section 2. Representative 62

Section 3. Definitions and Interpretations 62

Section 4. Time Limitation and Waiver 62

Section 5. Adjustment of Grievance 63

Section 6. School Board Review 63

Section 7. Denial of Grievance 64

Section 8. Arbitration Procedures 64

Section 9. Grievance Form 65

Section 10. Election of Remedies and Waiver 65
ATTACHMENT F
GRIEVANCE REPORT EORNE s sioenssssmssssmeni 545455 035 o st i 67
ATTACHMENT G
O3B BRIDIGIE .o i oo smmmeesiemnseli s ot s b s e 68
MOA: AFTER-SCHOOL PROFESSIONAL DEVELOPMENT . . . ... 69
MOA: PLC LEAD ASSIGNMENTS AND STIPENDS | e, 70
MOA: RETIREMENT INCENTIVE e eeee e s eeseesees e s e 71
MOA: SALARY LANE CHANGES et er e st eeseee et eseneesesneeens 78
MOA: SICK LEAVE FOR PERSONAL LEAVE EXCHANGE__ . 74
MOA: SICK LEAVE REIMBURSEMENT, | e ereeeereesereeseseeneeeeen 75
MOA: STEP ADVANCEMENT ON SALARY SCHEDULE . 76
MOA: UNREQUESTED LEAVE OF ABSENCE 78



ARTICLE, |
PURPOSE

Section 1. Parties: THIS AGREEMENT is entered into between Independent School District
No. 110, Waconia, Minnesota (hereinafter referred to as the “School District”) and the Waconia
Education Association (hereinafter referred to as the “Exclusive Representative” or “Association”)
pursuant to and in compliance with the Public Employment Labor Relations Act of 1971, as amended,
(hereinafter referred to as P.E.L.R.A.) to provide the terms and conditions of employment for teachers
during the duration of this Agreement.

ARTICLE II
RECOGNITION OF EXCLUSIVE REPRESENTATIVE

Section 1. Recognition: In accordance with P.E.L.R.A., the School District recognizes
the Waconia Education Association as the exclusive representative of teachers employed by
Independent School District No. 110, which exclusive representative shall have those rights and
duties as prescribed by P.E.L.R.A., and as described in the provisions of the Agreement.

Section 2. Representation: The exclusive representative shall represent all the teachers of the
school district as defined in this Agreement and in P.E.L.R.A.

ARTICLE III
DEFINITIONS

Section 1. Terms and Conditions of Employment: Terms and conditions of employment means
the hours of employment, the compensation therefore including fringe benefits except retirement
contributions or benefits, and the employer’s personnel policies affecting the working conditions of
the employees. In the case of professional employees the terms does not mean educational policies
of a school district. The terms in both cases are subject to the provisions of P.E.L.R.A. regarding the
rights of public employees and the scope of negotiations.

Section 2. Teacher: “Teacher” shall mean any person as defined by current Minnesota statutes.

Section 3. School Board or School District: For purposes of administration of this agreement,
the word/term District/School shall mean the School Board or its designees.

Section 4. Communications Representative: The President of the Waconia Education
Association will be the communications representative on behalf of the exclusive representative.

Subd. 1. Terms and Conditions of Employment Representatives: The teachers shall
be represented by the WEA President and the WEA Negotiations Team in all matters
involving terms and conditions of employment related to this Agreement.

Section 5. Term: Term is defined as a division in a school year during which instruction is
regularly given to students (i.e. Trimester, Semester or Year).
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Section 6. Other Terms: Terms not defined in this Agreement shall have those meanings as
defined by P.E.L.R.A.

ARTICLE 1V
SCHOOL DISTRICT RIGHTS

Section 1. Inherent Managerial Rights: The School District is not required to meet and negotiate
on matters of inherent managerial policy, which include, but are not limited to, such areas of discretion
or policy as the functions and programs of the employer, its overall budget, utilization of technology,
the organizational structure and selection and direction and number of personnel, and these and other
managerial rights, unless expressly delegated in this Agreement, are reserved to the School District.

Section 2. Management Responsibilities: The School District has the right and obligation to
efficiently manage and conduct the operation of the school district within its legal limitations and
with its primary obligation to provide educational opportunity for the students of the School District.

Section 3. Effect of Laws, Rules and Regulations: All employees covered by this Agreement
shall perform the teaching and teaching-related services prescribed by the School District rules,
regulations, directives and orders, issued by properly designated officials of the School District,
insofar as such rules, regulations, directives and orders are not inconsistent with the terms of this
Agreement. All provisions of this Agreement are subject to the laws of the State of Minnesota,
Federal laws, rules and regulations of the Minnesota Department of Education and rules, regulations
and orders of State and Federal governmental agencies. Any provisions of this Agreement found to
be in violation of any such laws, rules, regulations, directives or orders shall be null and void and
without force and effect.

ARTICLE V
TEACHER RIGHTS

Section 1. Right to Views: Pursuant to PELRA, nothing contained in this Agreement shall be
construed to limit, impair or affect the right of any teacher or his/her representative to the expression
or communication of a view, grievance, complaint or opinion on any matter related to the conditions
or compensation of public employment or their betterment, so long as the same is not designed to and
does not interfere with the full faithful and proper performance of the duties of employment or
circumvent the rights of the exclusive representative if there be one.

Section 2. Right to Join: Teachers shall have the right to form and join labor or employee
organizations, and shall have the right not to form and join such organizations. Teachers in an
appropriate unit shall have the right by secret ballot to designate an exclusive representative for the
purpose of negotiating grievance procedures and the terms and conditions of employment for such
teachers.

Section 3. Personnel Files: Pursuant to Minn. Stat. § 122A.40, subd. 19, as amended, all
evaluations and files generated within the School District relating to each individual teacher shall be
available during regular school business hours to each individual teacher upon his/her request. A
teacher will be notified in writing of all evaluative material added to his/her file. The teacher shall
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have the right to reproduce any of the contents of the files at the teacher’s expense and to submit for
inclusion in the file written response to any material contained therein. However, the school district
may destroy such files as provided by law.

Section 4. Assignment Changes: A written notification by a building administrator of a change
in grade level or subject taught should be submitted to the affected teacher by May 15. Extenuating
circumstances such as a late resignation, new staff acquisition or budget considerations may
necessitate this timeline not being adhered to.

Section 5. Request for Dues Check Off: Teachers shall have the right to request and be allowed
dues check off for the teacher organization of their selection, provided that dues check off and the
proceeds thereof shall not be allowed any teacher organization that has lost its right to dues check off
pursuant to P.E.L.R.A. Upon receipt of a properly executed authorization card of the teacher
involved, the School District will deduct from the teacher’s paycheck the dues that the teacher has
agreed to pay to the teacher organization during the period provided in said authorization. When a
bargaining unit member has so authorized a dues deduction, such authorization shall only be canceled
by the School District upon written notice of termination of the authorization in writing from the
Association.

The Association hereby warrants and covenants that it will defend, indemnify, and hold the
School District harmless from any and all actions, suits, claims, damages, judgments, and executions,
or other forms of liability, which any person may have or claim to have, now or in the future, arising
out of or by reason of the deductions of the request for dues check-off.

Section 6. Other Rights: Nothing contained herein shall be construed to deny or restrict any
teacher of any rights under the Minnesota School Laws or other applicable laws and regulations.

ARTICLE VI
ASSOCIATION RIGHTS

Section 1. Association Representative: Representatives of the Association and their respective
affiliates may be permitted to transact official Association business on school property at reasonable
times, provided that this activity shall not interfere with or interrupt school operations. Any non-
employee representative of the Association will contact the building administrator upon entering the
building.

Section 2. School Building and Facilities: The Association shall have the same rights to such
usage of school equipment, buildings and facilities as is permitted by Board policy relating to any
other private organization, and subject to the right of the School District to assess charges for such
usage consistent with the policies relating to private organizations. This shall not apply during any
period in which a strike of teachers is occurring.

Section 3. Bulletin Boards: The School District shall provide reasonable bulletin board space in
each building for use by the Association in areas not normally accessible to students.




Section 4. School Mail: The Association shall have the right to reasonable use of the School
District mail service, teacher mail boxes, e-mail, and regular communication sheets to communicate
with teachers in quantities which do not interfere with the regular school mail operation.

Section 5. Information: The parties agree that the Association shall have access, upon reasonable
notice, to such information as required by law necessary for the Association to exercise its
responsibilities as Exclusive Representative. Copies of School Board agendas for meetings not
permitted by law to be private shall be furnished the Exclusive Representative in advance of such

meetings, and copies of approved School Board open meeting minutes will be furnished to the
representative.

Section 6. Association Leave: The Exclusive Representative shall be entitled to five days paid
leave as of the beginning of each school year, noncumulative, for the purpose of attending meetings
or other functions of the Exclusive Representative. The Exclusive Representative shall be entitled to
three additional days, noncumulative leave for the same purposes, provided the Exclusive
Representative reimburses the school district for required substitute teacher expenses. In addition to
the eight identified association leave days, the Exclusive Representative shall be entitled to five days,
noncumulative, leave for the same purposes, provided the Exclusive Representative reimburse the
school district in the amount of 1/184 of the absent teacher's annual salary on or before the date such
leave is taken. The President of the Association shall designate individuals to attend such meetings
or functions and must give the Superintendent at least three days written notice prior to the utilization
of such leave. The days specified in this Section may be taken outside of the school year (i.e., during
winter, spring and summer breaks) with mutual agreement between the Exclusive Representative and
Superintendent that such time would be mutually beneficial for both parties. Leave under this Section
shall be limited to a maximum of five teachers per day.

During each school year, the school district shall grant a waiver of non-curricular, non-
professional training assignments (e.g., bus duty, hallway duty, lunch duty, school committees) for
the reigning WEA President. On non-student contact days, the school district shall grant such WEA
President a waiver of his/her attendance at non-curricular, non-professional training events.

If the Exclusive Representative and the school district jointly agree to enter contract mediation
(i.e., negotiation of the terms and conditions of a labor contract), then the leave provided under this
Section shall be increased in the amount necessary to allow attendance at such contract mediation by
all members of the negotiations’ team. Teachers filing a grievance, or on whose behalf a grievance
has been filed, shall not be entitled to leave with pay under this provision for time absent to attend
any meeting, hearing or other activity connected with such grievance.

ARTICLE VII
WORKING CONDITIONS
Section 1. Basic Day: The full-time teacher’s basic day, exclusive of lunch, shall be seven and

one-half hours. The basic work day or work week may be changed, providing the number of hours
per week shall not be increased, to allow greater flexibility in scheduling at the building level.
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Buildings will use non-instructional time for professional development, professional learning
communities, review of student data, teacher preparation and planning time, or other needs as
determined at the building level. Teachers shall be afforded a minimum of 30 days’ notice for any
work day that exceeds 8 hours (exclusive of 30 minute duty free lunch).

In addition to the basic school day, teachers may be required to reasonably participate in school
activities beyond the teachers’ basic day to attend to other professional teaching responsibilities
requiring their attention. Faculty meetings will be scheduled — days and times (may begin 30 minutes
prior to the start of the teacher day) — by building leadership teams. The tentative schedule will be
established by September 15 for the first trimester and December 15 for the second trimester and
March 15 for the third trimester. Teachers are to remain for a sufficient period after the close of the
pupil school day to attend to those matters which properly require attention at that time.

Section 2. Part-Time Teachers: Part-time teachers are teachers whose daily teaching assignment
is less than full-time (1.0 FTE). Part-time teachers will receive the equivalent rate of pay, leaves of
absence, preparation time and supervision assignment (i.e., lunchroom supervision) time as it relates
to the teaching assignment (i.e., .5 teacher would receive .5 of mentioned conditions).

Extra time (beyond the employee’s contracted FTE) related to required open house attendance,
district wide work days, district wide in-service days, and building wide parent/teacher conferences
will be compensated on an hourly rate as per their step and lane placement if it extends beyond their
equivalent FTE. Administrative pre-approval is required and part-time teachers are responsible for
requesting this extra pay within 30 days of providing the service.

Section 3. Building Hours: The specific hours at any individual building may vary according to
the needs of the educational program of the School District. The specific hours for each building will
be designated by the School Board. Opportunity shall be afforded the Association to meet and confer
with the Board prior to any change in the specific hours at an individual building. Teachers shall be
informed of any change in building hours at least two weeks prior to the change.

Section 4. Duty Free Lunch: Teachers shall have a duty free lunch period of not less than 30
minutes except in cases of emergency as determined by the School District. If the day is shortened,
the duty free lunch time may be shortened.

Section 5. Preparation Time: The School District will provide each teacher a duty free
preparation time during the student day. It is recognized that intermittent schedule changes for special
events, assemblies, field trips, etc. may interfere with a teacher’s preparation time during a given day.
Preparation time should be approximately 50 minutes per day. Where possible, it is preferred that
these minutes be consecutive.

Section 6. Parent-Teacher Conferences and Open Houses: Scheduled school-wide parent-
teacher conferences occurring beyond the teacher school day shall be compensated by an exchange
of teacher work time. Open Houses held during the workshop week will be compensated by an equal
exchange of teacher work time during that week.

Teachers who are absent from a scheduled school-wide parent-teacher conference or open
house due to illness may use sick leave hours to receive compensation for the time absent or they may
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work with their building principal/director to arrange an alternative parent-teacher conference/open
house schedule.

Section 7. Children of Teachers: Teachers may enroll their children in the building in which
they teach regardless of residence.

ARTICLE VIII
TITLE I

Section 1. Lead Teacher Position: The Title I Lead Teacher will receive a prorated rate of pay,
leaves of absence, preparation time and supervision assignment (i.e., lunchroom supervision) time as
it relates to the teaching assignment (i.e., .3 lead teacher would receive .3 of mentioned conditions)
of all non-Title I teachers addressed in this agreement.

Section 2. Teacher Rate of Pay: The hourly rate of pay for Title I teachers will be as follows:

1-2 Yrs. 3-5 Yrs. 0+ Yrs.
2019/2020 $23.00 $25.00 $27.50
2020/2021 $23.00 $25.00 $27.50

Section 3. Unrequested Leave of Absence:

Subd. 1. There will be two separate seniority lists for Title I teachers. One list will include
only the Title I Lead Teacher. The second list will include all Title I teachers including the
lead teacher.

Subd. 2. All other provisions of the negotiated agreement unrequested leave provisions
apply to Title I teachers including timelines, procedure for layoff and procedure for
reinstatement.

Section 4. Insurance Provisions: Title I teachers will have the option to participate in the
insurance programs at their own expense if permitted by the insurance carrier. Title I teachers
scheduled an average of 22.5 hours per week (at least 720 hours per school year) shall be eligible for
a District contribution towards such insurance as provided to ECFE teachers in Article XVIII, Section
8 of this Agreement.

Section 5. Leave of Absence:

Subd. 1. Federal Family and Medical Leave Act: All family and medical leaves are
subject to the provisions of the Family Leave Act (P.L. 103.3, passed February 5, 1993).
Provisions of this Act are applicable to all employees covered by this agreement effective
upon ratification date of the agreement.

Subd. 2. Sick Leave: Fifteen days of sick leave will be granted to Title I teachers each
full year of employment. Unused sick leave may be accumulated to 20 working days. Part
time teachers will be prorated based on the percentage of full time each teacher works.

11




Sick leave may be granted for reasons of personal illness or family illness. Repeated
or systematic use of sick leave may require a certificate from a physician at the request of the
School District.

Subd. 3. Personal Leave: One personal day per year will be granted to each Title I
teacher and must be used in the school year in which it is earned. The written request should
be submitted to the building principal one week in advance of the requested date. Approval
of the date of leave will be at the discretion of the School District.

Additional personal leave may be granted as approved by the School District and will
be deducted from sick leave.

Section 6. Retirement Contributions: Title I teachers shall be members of the Minnesota
Teacher Retirement Association Pension Plan.

Section 7. Benefits: Title I teachers shall not be eligible for the school district severance pay
benefits or wellness bonus.

Section 8. Leaves: Leaves for illness, emergencies and other extenuating circumstances may
be granted for up to one year.

Section 9. Federal Funds: The parties recognize that the Title I program is a federally funded
supplemental program which is offered by the Board of Education at no cost to the school district.
Further, the parties recognize that the Board has the right to continue, modify or discontinue the
program based on the educational needs of the School District and the availability of federal funds.

ARTICLE IX
BASIC COMPENSATION

Section 1. Rates of Pay: The wages and salaries reflected in Schedule A and B, attached
hereto, shall be a part of this Agreement for the 2019-2020 school year and of the 2020-2021 school
year. Teachers shall advance on the salary schedule one step for each year of full-time employment
(reference Art. IX, Section 5, Subd. 2), subject to the right of the School District to withhold increment
or lane change salary increases in individual cases for just cause; provided, however, written notice
of such salary increase denial is given to the teacher prior to April 1, and prior to April 1 the teacher
has been notified, in writing, of possible unsatisfactory service and has had the opportunity to have
consulted and worked with his/her immediate supervisor in raising the level of job performance. An
action withholding an increment or lane change salary increase shall be subject to the grievance
procedure.

Section 2. Career Increment: Teachers shall qualify for the career increment above the basic
salary schedule after a year’s credit on the last step of the BA+60/MA, MA+15, MA+30 or MA+45
lane. Beginning April 1, 2020, the annual salary including the career increment equates to a 4.0%
increase over the last step of the BA+60/MA, MA+15, MA+30 or MA+45 lane.

Section 3. Status of Salary Schedule: In the event a successor contract is not executed prior
to commencement of the 2021-2022 school year, teachers shall be compensated in accordance with
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the last individual contract executed between the teacher and School District until such time that a
successor agreement is executed.

Section 4. Lane Placement on Salary Schedule: The following rules shall be applicable in
determining placement of a teacher on the appropriate salary schedule.

Subd. 1. Germane: Credits to be considered for application on any lane of the salary
schedule must be germane to the teaching assignment as determined by the superintendent.

Subd. 2. College Credits: Credits to be considered for application on any lane of the
salary schedule must be (1) applicable toward an advanced degree or fifth year program and
(2) in the field of the teaching assignment, unless otherwise approved by the superintendent.
Credits to apply to lanes beyond a particular degree lane must be earned subsequent to the
earning of the degree. Credits beyond the M.A. level need not be part of an advanced degree
program. No more than six video credits obtained from an accredited university may apply
towards a lane change.

Subd. 2A. Credit Values: Reference to credits in this Article shall mean quarter credits
or their equivalent. One semester credit is equal to one and one-half quarter credits.

Subd. 3. Professional-Development Credit: Teachers satisfactorily completing
approved professional-development training programs will receive credits for such activities

as follows:

a. A teacher may apply a maximum of six professional-development credit hours
in each 15 credit educational lane change.

b. Teachers enrolling in professional-development programs shall be required to
provide proof of completion.

e For the purpose of educational increment credit, clock hours for all
professional-development activities shall convert, using the guidelines as
follows:

6 or less clock hours = 1/2 quarter credit hour
7 — 13 clock hours = 1 quarter credit hour

14 — 20 clock hours = 2 quarter credit hours
21 — 27 clock hours = 3 quarter credit hours
28 — 34 clock hours = 4 quarter credit hours

Subd. 4. Prior Approval: All college or professional development training credits in
order to be considered for application on the salary schedule, must be approved by the
superintendent or his/her designee in writing prior to the taking of the course or professional
development activity.

Subd. 5. Effective Date: The training level of the teacher as of August 31 will be the
basis of pay for that school year except eligible credits submitted by December 15 and March
31. These shall be used in determining the basis of pay for the remainder of the school year.
Applications for a salary adjustment due to a change in the training level of a teacher shall be
made to the responsible administrator by the submission of an official transcript prior to the
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above mentioned dates. If a transcript is not available by these dates, other satisfactory
evidence of the completion of a course will be recognized pending the receipt of the official
transcript. Employees may change lanes on the following dates: August 31, December 15,
or March 31.

Subd. 6. Advanced Degree Program: A teacher shall be paid on the master’s degree
or higher degree lane only if the degree program is germane to the teaching assignment and
the degree program is approved in writing by the superintendent in advance.

Subd. 7. Payment of Present Salary: The rules contained herein relating to the
application of credits on the salary schedule shall not deprive any teacher of any salary
schedule placement already recognized and actually being paid.

Subd. 8. Prior Experience: A teacher new to the District may be placed on a step and
lane of the salary schedule up to full credit for prior teaching experience in another school
district(s) accredited by a recognized accrediting agency.

a. Teachers may also be granted credit for related full-time work experience in
the area of their teaching assignment. Related work includes such experience
as a computer teacher working in the area of computers and vocational
instructors working in their area of vocational certification.

6% Experience credit may be granted for teaching experiences in foreign countries
and teacher exchange programs prior to employment with the school district.

Section 5. Step Advancement:

Subd. 1. ILeave Experience: Teachers obtaining contracted employment while on
unrequested leave or on leave to teach in a foreign country or teacher exchange program will
accrue experience credit upon completion of equivalent teaching time.

Subd. 2. Experience Credit: To receive a year of credit for experience, a full-time
teacher must be employed at least 100 days during a school year under contract in the School
District. Part-time teachers covered by this Agreement must be assigned at least half-time
(0.5 FTE or more) during the year in order to receive credit for a year’s experience. Part-time
teachers assigned to less than half-time (0.499 FTE or less) shall advance on the salary
schedule when they have obtained the equivalent of one year of teaching. Salary increases
will be processed as of the next salary lane change date (August 31, December 15, March 31).

Part-time teachers in the School District who subsequently become full time teachers
who before they have qualified for a full year of experience under the terms of the first
paragraph of this subdivision are subject to the following provisions: Such teachers will
receive one year’s experience credit if their part time experience totals at least .5 or half time.
If their part time experience totals less than .5 or half time at the time they become a full time
teacher, they do not receive one year of experience credit for their part time work.



A full-time teacher who has been appointed to a position by the school district in lieu

of their regular duties shall be compensated at the regular rate of pay and advance on the salary
schedule.

Section 6. Absence Without Leave: In case of absence without leave, the teacher shall repay
the School District the full amount of 1/184 of the annual salary for each day’s absence. In the case
of absence without leave for less than a full school day, the repayment may be prorated as determined
by the superintendent. Repayment must be made prior to the first payday following discovery of the
unauthorized absence or the appropriate amount will be deducted from such salary, check. Nothing
herein shall be construed to waive or limit from the school district’s right to pursue its remedies
against such teacher under Minn. Stat. § 122A.40.

Section 7. Substitute Teachers: Substitute teachers shall be compensated pursuant to school
district policy.

Section 8. Pay Periods: Salary payments shall be issued using direct deposit on the 15™ and
last day of each month. If either pay day falls on a weekend or a holiday, the salary payment will be
deposited on the preceding business day.

ARTICLE X
EXTRA COMPENSATION

Section 1. Additional Assignments: Extra assignments associated with additional
compensation shall not be construed to be part of the continuing contract unless expressly so provided
in the individual contract.

Section 2. Extra-Curricular Compensation: The wages and salaries reflected in Schedule C,
attached hereto, shall be a part of this Agreement for the 2019-2020 school year, and the wages and
salaries reflected in Schedule D, attached hereto, shall be part of this Agreement for the 2020-2021
school year.

Subd. 1. Extra-curricular positions shall be offered to qualified, as determined by the
school district, licensed staff members if the position becomes vacant.

Subd. 2. Positions held by a person outside of the school district teaching staff shall be
compensated at a rate determined by the school board not to exceed the rates reflected in
Schedules C and D for the position.

Section 3. Additional Employment Compensation:

Subd. 1. Summer school shall be compensated at an hourly rate of $30.00 per hour for
the 2019-2020 and 2020-2021 school years.

Subd. 2. Curriculum writing shall be compensated at a rate of $30.00 per hour for the
2019-2020 and 2020-2021 school years.



Subd. 3. Teachers who perform an extension of their regular duties, as directed by the
superintendent, over and above the basic number of duty days, shall be compensated at their
regular rate of pay under schedules A and B on a pro-rata basis for extra services.

Subd. 4. Homebound teaching will be compensated at a rate of $30.00 per hour for the
2019-2020 and 2020-2021 school years. Mileage and prep time compensation are additional.

Subd. 5. Targeted services will be compensated at a rate of $30.00 per hour for the
2019-2020 and 2020-2021 school years.

Subd. 6. The rates of pay in Section 3 become effective the day the 2019-2021 contract
has been accepted by the Association and the Board and remain in effect until the next contract
is signed.

Section 4. Creation of Extra-Curricular Positions: The school board reserves the basic right to
create new extra-curricular positions and establish the compensation for such positions through the
meet and confer process unless negotiations are open.

Section 5. Substitute Compensation: Members of the bargaining unit who substitute for another
teacher during their preparation time shall be paid at the rate of $40.00 per period (not to exceed 60
minutes) or $45.00 per period (not to exceed 70 minutes) for the term of this Agreement. A 30 minute
period will be compensated at $20.00 for the term of this Agreement. A teacher will receive a $50.00
incentive payment for every five (5) times that he/she substitutes for another teacher during their
preparation time for a 60 or 70 minute class period. A teacher will receive a $25 incentive payment
for every five (5) times that he/she substitutes for another teacher for a 30 minute class period.
Substitute assignments for fewer than 30 minutes do not qualify for incentive pay.

Incentive payments will be paid on December 31 (substitute services provided through
November 30) and July 15 (substitute services provided from December 1 through the last day of the
school year).

Members of the bargaining unit who teach (including all lesson planning, grading, etc.) an
additional class (minimum of a 60 minute duration) during their preparation time for sixteen
consecutive days or more for the same absent teacher will be paid a prorated amount of the overload
rate found in Article X, section 8, subd. 2. Teachers receiving compensation pursuant to this
paragraph are not eligible to receive incentive pay in addition to the prorated overload rate.

Section 6. Extra Duties Compensation:

Subd. 1. The School District will determine extra duties requiring chaperones and
supervisors. The School District will determine the number of chaperones and supervisors
required for duties and will determine the chaperone/supervisor assignment schedule.

Subd. 2. The School District will determine the minimum number of chaperones
/supervisors required to complete the duties in a given school year. Each year, teachers will have
the first opportunity to sign for chaperone/supervisor duties with no maximum number
determined.



Teachers signing for these duties have the responsibility to meet the School District’s
assignment schedule needs and, if necessary, can be assigned a duty.

If the minimum number of chaperones/supervisors required to complete the duties in a
given year is not met by teachers signing, the School District will provide other School District
employees the opportunity to sign for the duties until the minimum number is reached.

Subd. 3. Chaperones and supervisors shall be compensated at $16.00 per hour per person
for up to four hours. For every 35 hours of accumulated service a chaperone or supervisor will
receive a $50.00 stipend. The service hours for the stipend must be documented and approved
by an administrator.

Subd. 4. Any event exceeding four hours will be contracted by the administrator or
designee with the teacher or volunteer. All chaperoning and supervising of varsity football games
will be paid a minimum of four hours service.

Subd. 5. Each year, teachers signing for chaperone and supervisor duties will be required
to attend a maximum of a two hour training session for no pay to assist them in performing their
duties.

Subd. 6. Teachers who are required to supervise the lunchrooms will receive one adult
lunch on the days they are required to supervise the lunchroom in their assigned building.

Section 7. Compensation for Travel Between Buildings: The school district will pay the
established district mileage (established annually by the school board) reimbursement for travel
between school buildings if the teacher assignment involves travel between buildings to complete
classroom duties in the same day. Payment will be made at the end of each term and shall be requested
by the teacher and approved by the building administrator. One-way mileage will be as follows:

Southview | Bayview | Laketown WMS WHS/WLC | ESC/WEC
Southview 0.5 miles | 1.7 miles 1.5 miles 1.75 miles 1.0 mile
Bayview 0.5 miles 1.8 miles 1.5 miles 2.1 miles 1.4 miles
Laketown 1.7 miles | 1.8 miles 2.7 miles 3.2 miles 2.1 miles
WMS 1.5 miles | 1.5 miles | 2.7 miles 0.6 miles 1.0 mile
WHS/WLC | 1.75 miles | 2.1 miles | 3.2 miles 0.6 miles 1.6 miles
ESC/WEC 1.0mile | 1.4miles | 2.1 miles 1.0 miles 1.6 miles

Section 8. Overload Assignment: Teachers who are currently assigned to classroom instruction
may volunteer to teach an overload assignment under the following arrangements: An overload
assignment is the assignment of an additional course to a volunteering teacher in lieu of a supervision
assignment and/or preparation time. Teachers will receive additional pay for an overload assignment.
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The school district will determine the use of either the supervision assignment or preparation time.
The overload assignment may be a trimester, semester or quarter in length. A maximum class size of
27 students will be allowed in an overload assignment.

Subd. 1. The school district will determine the need to offer an overload assignment. The
building administrator will meet with the department to problem solve the overload
assignment and discuss possible teachers interested in volunteering for an overload
assignment.

An overload assignment will be based on the following criteria:

Appropriate licensure

Experience and expertise with the course content
Least recently assigned

Most senior

YV VY

Subd. 2. Rate of Pay: Overload assignments will be paid at a yearly rate of $7,815 for
a 40-45 minute class period and $15,630 for a 70 to 90 minute class period. If the overload
is not a year-long class, the amount will be pro-rated based on the length of the term. The
payment of the overload assignment will be made during the same term as the overload
assignment.

Section 9. National Board Certification: Teachers who are National Board Certified in one
or more areas will receive $1,000 annual stipend at the end of each school year they remain certified.

ARTICLE XI
GROUP INSURANCE

Section 1. Selection of Carrier: The selection of the insurance carrier and policy shall be
made by the School District subject to the right of the Association to meet and confer on such matter.
The Board agrees, however, not to reduce the level of benefits of existing coverage during the term
of this Agreement except by mutual agreement of the parties, or as permitted by law.

Section 2. Insurance:

Subd. 1. The School District shall contribute under this subdivision an insurance
coverage allowance not to exceed the following monthly amount:

Year Effective Date Single Coverage Single + One Coverage  Family Coverage
2019-2020 9/01/2019 $681.23 $986.00 $1,234.50
2019-2020 3/01/2020 $713.28 $1,060.59 $1,324.94
2020-2021 9/01/2020 SI6TIS ;188,91 $1,476.88

Full-time teachers shall be required to purchase at least single coverage health

insurance. Any additional cost of the premium(s) shall be borne by the teacher and paid by
18



payroll deduction. For teachers not on continuing contract, school district coverage
becomes effective the first day of employment.

Teachers working one-half time or more may elect to purchase dental insurance. Any
amounts remaining after purchasing at least single coverage health insurance will be paid as
a salary addition.

Subd. 2. Part-Time Teachers’ Coverage: Part-time teachers under contract, excluding
Title I and substitute teachers, shall be eligible for health insurance as listed:

.5to .7 FTE will receive 75% of the district contribution,
.71 to .85 FTE will receive 85% of the district contribution,
.86 to .99 FTE will receive the school district’s full contribution for health insurance.

The balance of the premium cost shall be paid by the teacher through payroll deduction.

Part-time teachers under contract employed less than one-half time shall not be eligible
for district contribution under this section.

Subd. 3. Where married spouses are both teachers in the school district, and both are
eligible for a district contribution towards health insurance and enrolled in the district health
insurance plan, then they may pool their district insurance contributions. Married teachers
without insurance eligible children will each qualify for the district contribution provided
for a single + 1 health insurance plan and married teachers with insurance eligible children
will each qualify for the district contribution provided for a family health insurance plan.

Any balance remaining after married spouses have pooled their district contributions
towards a health insurance plan may be applied toward the district dental insurance plan
with any amount remaining returned to the school district.

Section 3. Income Protection Insurance (Disability Insurance): The School District shall
pay the premium for the current income protection plan in effect in the School District for each full-
time teacher.

Section 4: Claims Against the School District: The parties agree that any description of
insurance benefits contained in this Article are intended to be informational only and the eligibility
of any employee for benefits shall be governed by the terms of the insurance policy purchased by the
School District pursuant to this Article. It is further understood that the school district’s only
obligation is to purchase an insurance policy and pay such amounts as agreed to herein and no claim
shall be made against the school district as a result of a denial of insurance benefits by an insurance
carrier.

Section 5: Term Life Insurance: The school district shall provide a $50,000 term life
insurance policy for each full-time teacher who is employed by the school district and covered by this
Agreement.




Section 6: Duration of Insurance Contribution:

Subd. 1. A teacher is eligible for board contribution as provided in this Article as long
as the employee is employed by the School District as a teacher. Upon termination of
employment as a teacher, all board participation and contribution shall cease, effective on
the last day of the final pay period. Teachers shall be permitted to continue coverage upon
termination of employment only as provided by law applicable to teachers.

Subd. 2. Teachers who apply for early retirement, or have retired, shall be eligible to
remain in the existing group health and hospitalization insurance program. Teachers who
have completed at least fifteen (15) years of continuous service within the School District
and are at least fifty-three (53) years of age, shall be eligible for district contribution of
$510.00 per month (September 1, 2019 through February 29, 2020) and $535.50 per month
(March 1, 2020 through August 31, 2020) for the 2019-2020 school year and $578.34 per
month for the 2020-2021 (September 1, 2020 through August 31, 2021) school year toward
such insurance coverage up to the age of Medicare eligibility. It is the responsibility of the
teacher to make arrangements with the school business office to pay to the School District
the monthly premiums in advance and on such date as determined by the School District.

Section 7. Availability of Policy: A copy of the medical hospitalization insurance policy
and income protection plan shall be available in the District Office for examination by any teacher
upon request.

ARTICLE XII
LEAVES OF ABSENCE
Section 1. Federal Family and Medical L.eave Act: All family and medical leaves are

subject to the provisions of the Family Leave Act (P.L. 103.3, passed February 5, 1993). Provisions
of this act are applicable to all eligible employees covered by this agreement.

Section 2. Sick Leave:

Subd. 1. All full-time teachers shall earn sick leave at the rate of 112.5 hours (7.5
hour duty days x 15 days) each year of service in the employ of the School District.
Annual sick leave shall accrue monthly as it is earned on a proportionate basis to the
teacher's work year. Teachers that are scheduled for less than full time assignments shall
receive proportionate sick leave consistent with their scheduled day.

All used sick leave will be calculated on an hourly rate basis with 7.5 hours equaling
one day for a full-time teacher. The used sick leave will be figured at an hourly rate that is
rounded up to the nearest hour.

Unpaid leave of thirty (30) days or less will not affect a full-time teacher’s annual sick
leave accrual. Unpaid leave of more than thirty (30) days will result in an adjusted FTE
and sick leave accrual for that school year. (For example: 184 duty days minus 40 unpaid
days = 144 days. 144 duty days equates to a 0.78 FTE. Teacher’s annual sick leave would
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be calculated using the 0.78 FTE for that school year.) This understanding will be
administered for part-time teachers on a prorated basis according to their FTE.

Subd. 2. Unused sick leave days may accumulate to a maximum credit of 900 hours
(7.5 hour duty day x 120 days) of sick leave per teacher.

Subd. 3. No later than seven (7) calendar days before the last teacher work day, the
School District shall provide each teacher with notice of their total amount of unused sick
leave days accrued that year in accordance with subdivision 1 above and carried forward
from prior years. Upon notice to the district’s Human Resources Department on or before
the last teacher workday, full-time teachers will be eligible to elect reimbursement for
unused sick leave days as a cash payment in accordance with the following schedule:

Total Number of
Unused Sick Number of Unused
Leave Days at the | Sick Leave Days for
End of the School | which a Teacher May | Reimbursement Rate Per Unused Sick
Year Elect Reimbursement Leave Day
Not eligible for reimbursement. All
unused sick leave days accrued
during the school year will be added
to the teacher’s total sick leave and
carried forward to the next school
Less than 45 0 year.
45-59 Upto4 $75.00
60-89 Upto6 $75.00
90-119 Upto 8 $75.00
120+ Upto 10 $75.00

A part-time teacher will be eligible to elect reimbursement for unused sick leave in
accordance with this subdivision in a prorated amount proportional to his/her employment.

If a teacher elects reimbursement for unused sick leave days as a cash payment under
this subdivision, then his/her total unused sick leave will be reduced in accordance with such
election.

Subd. 4. Sick leave shall be allowed by the School District whenever a teacher's
absence is found to have been due to illness or disability which prevented his/her attendance
at school and performance of duties on that day or days or as otherwise allowed under the
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provisions of this Section. Pursuant to Minn. Stat. § 181.9413, teachers shall be allowed
sick leave for illness/injury involving the teacher's child.

Subd. 5. Sick leave may also be used for illness/injury involving the teacher's spouse,
parent or guardian, stepparent, sister, brother, mother or father-in-law, grandparents and
grandchildren. The specific amount of leave allowed under this Section shall be within the
discretion of the superintendent, who shall be guided in his/her determination by what is
reasonable under the particular circumstances involved.

Subd. 6. In the event of concern on the part of the School District regarding abuse of
sick leave, the School District may require the teacher to furnish a medical certificate from
a qualified physician indicating such absence was due to illness or disability, in order to
qualify for sick leave pay.

Subd. 7. In the event that a medical certificate will be required the teacher will be so
advised at the time the illness or disability is reported, or within a reasonable time after such
report. If the report validates the absence, the District will reimburse any out of pocket
expenses borne by the teacher.

Subd. 8. Sick leave allowed shall be deducted from the accrued sick leave days earned
by the teacher.

Subd. 9. Each teacher will be notified at the beginning of each school year as to his\her
accumulated number of sick leave days.

Subd. 10. When a teacher is injured on the job in the service of the School District
and collecting workers’ compensation insurance as well as drawing on sick leave and
receiving full salary from the School District, his/her salary shall be reduced by an amount
equal to the insurance payments and only that fraction of the days not covered by insurance
will be deducted from his/her accrued sick leave.

Subd. 11. A teacher in the School District shall be permitted to utilize the annual 15
day accrual, in advance of accrual, if he/she has performed his/her duties for at least five (5)
working days. In the event that such sick days are utilized herein prior to the earning thereof,
such days will be deducted from future accumulations. In the event that a teacher who has
been permitted to utilize sick leave in advance of accrual under these provisions should leave
the employ of the School District, he/she shall be liable to the School District for any sick
leave pay advanced beyond his/her earned accrual.

Subd. 12. Sick Leave Bank: A sick leave bank is established under the guidelines
printed below:

(a) Participation Requirements:

1. Teachers must be full-time to participate in sick bank.
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2. Qualified teachers must contribute to sick bank to participate in the WEA
Sick Leave Bank.

3. Qualified teachers must contribute by September 30 if the contract
is within 30 days of contract ratification of a negotiation year. Qualified
teachers must contribute by Sept. 30 of a non-negotiation year. Newly
hired qualified teachers must contribute by September 30 if hired prior
to the start of the school year within 30 days of hiring during the school
year.

4. Qualified teachers may not participate in the sick bank leave unless

they have met the requirements identified above.

5. Teachers who have become part-time during the membership period
due to staff reductions are still eligible to withdraw from the Sick Leave

Bank for the same number of membership periods  they contributed to the
bank.

(b) Administration of Bank:

Il WEA will administrate the bank with two representatives from each
building and one nonvoting administrator (hereinafter referred to as the
“Committee”).

% WEA is responsible for notifying qualified teachers of the participation
eligibility.

(c) Contribution to Bank:

jis Teachers can contribute only one day per voluntary membership period
to the sick bank.

25 The WEA is responsible for receiving the membership in the sick bank.

(d) Committee identifies and receives voluntary membership into WEA Sick
Leave Bank

1. Contributed days will not impact the wellness bonus.
2. Contributed days not refundable.
3. Complete individual sick bank form and submit to the District Office.

(e) Teachers who contribute to sick bank may participate in the WEA Sick Bank
Leave.

(f) Committee forwards new members to Business Office by October 5% of each
year.
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(g) Business Office and Committee verify WEA Sick Leave Bank Database.

(h) Maximum number of available sick bank days is 140 days per year for each
member of the association.

(i) Business office removes donated sick leave day from individual teachers upon
receiving database.

(j) Written application for a teacher to use the sick bank is made to Committee.
-Personal appearance by teacher and another spokesperson may be necessary.

(k) The Committee will decide on the application and number of days allocated from
the WEA Sick Bank Days.

1.  The Committee’s decision is non-grievable.
2. Complete request donation form and submit to the District Office.
3. Proper use of sick leave is required as documented in Article XII.

(I) When the sick bank reduces to 20 days in the membership period, the Committee
will return to the WEA for new voluntary membership.

Section 3. Personal Leave:

Subd. 1. Each teacher will be granted personal leave days based on their completed
years of experience in the school district according to the following schedule:

0-10 years 2 days
11-20 years 3 days
21+ years 4 days

The online request should be submitted to the building principal/department director at
least one week in advance of the requested date. Approval of the date of leave will be at the
discretion of the School District with the following table to be used to determine the number
of teachers who may use personal days on a given day.

Number of Teachers per building Number of Teachers on Personal Leave
0-40 3
41-50 <
51-60 5
61-70 6
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A maximum of 2 days of personal leave may be carried over to the next school year.

Subd. 2. No later than seven (7) calendar days before the last teacher work day, the
School District shall provide each teacher with notice of their total amount of unused
personal leave days accrued that year in accordance with subdivision 1 above and carried
forward from the previous year. Upon notice to the district’s Human Resources Department
on or before the last teacher workday, full-time teachers will be eligible to elect
reimbursement for unused personal leave days as a cash payment at the rate of $150.00 per
day.

A part-time teacher will be eligible to elect reimbursement for unused personal leave
days in accordance with this subdivision in a prorated amount proportional to his/her
employment.

If a teacher elects reimbursement for unused personal leave days as a cash payment
under this subdivision, then his/her total unused personal leave will be reduced in
accordance with such election.

Subd. 3. A teacher may be granted additional personal leave days by the School District
for situations which arise that cannot be attended to when school is not in session and which

are not covered under other leaves. The School District may:

(a) approve an additional personal leave day and require the teacher to pay the School
District the cost of a substitute teacher,

(b) approve an additional personal leave day and require the teacher to repay the
School District the full amount of 1/184 of the annual salary for each day’s absence.

Section 4. Bereavement Leave:

Subd. 1. A teacher shall be granted leave because of death in his/her immediate family;
the specific amount of time to be subject to the discretion of the School District considering
the circumstances surrounding the death.

Subd. 2. For purposes of this Section, the immediate family means the teacher’s spouse,
child, parent, or guardian, stepparent, sister, brother, mother or father-in-law, brother-in-
law, sister-in-law, grandparents, grandchildren, aunt, and uncle. Leave for other family
members, and significant others, may be granted upon approval by the School District.

Subd. 3. In the case of death of anyone not specifically addressed by Subd. 2, seven
and one-half (7.5) non-accumulative hours of bereavement leave will be granted to a teacher
each school year. Teachers scheduled less than full time shall receive proportionate
bereavement leave consistent with their scheduled day.

Subd. 4. All leave time granted with pay under this Section shall be deducted from the
teacher’s accumulated sick leave.
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Section 5. Child Care Leave:

Subd. 1. A child care leave shall be granted by the school district subject to the
provisions of this Section. Child care leave shall be granted because of the need to prepare
and provide parental care for a child or children of the teacher for an extended period of
time.

Subd. 2. A teacher making application for child care leave shall inform the Human
Resources Department in writing of intention to take the leave at least 90 calendar days
before commencement of the intended leave. A teacher will also provide at the time of the
leave application, a statement from the attending physician indicating the expected date of
delivery.

If a child care leave is occasioned by adoption, the teacher shall inform the Human
Resources Department in writing of intention to take the leave at the earliest possible date.
A teacher will also provide at the time of the leave application, a statement from the adoption
agency indicating the expected date of delivery.

Subd. 3. If the reason for the child care leave is occasioned by adoption or the birth of
the teacher’s child, a teacher may elect to:

(a) Request up to 6 calendar weeks of accumulated sick leave,
(b) Request up to 12 months leave of absence without pay,
(c) Request up to a combination of (a) and (b) not to exceed 12 months.

A teacher shall be eligible for sick leave benefits for pregnancy related conditions up to
the day on which her child care leave is to commence. Sick leave may not be taken while
the teacher is on child care leave.

Subd. 4. The School District may adjust the proposed beginning or ending of a child
care leave so that the dates of the leave are coincident with some natural break in the school
year — i.e., winter vacation, spring vacation, semester break or quarter break, end of a
grading period, end of a term, end of the school year, or the like.

Subd. 5. In making a determination concerning the commencement and duration of a
child care leave, the School Board shall not, in any event, be required to:

(a) Grant any leave more than twelve (12) months in duration.
(b) Permit the teacher to return to his/her employment prior to the date designated
in the request for child care leave.

Subd. 6. A teacher returning from child care leave shall be reemployed in a position
which he/she is licensed unless previously discharged or placed on unrequested leave.

Subd. 7. Failure of the teacher to return pursuvant to the date determined under this

Section shall constitute grounds for termination unless the School District and the teacher
mutually agree to an extension in the leave.
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Subd. 8. A teacher who returns from child care leave within the provisions of this
Section shall retain all previous experience credit for pay purposes and any unused leave
time accumulated under the provisions of this Agreement at the commencement of the
beginning of the leave. The teacher shall not accrue additional experience credit for pay
purposes or leave time during the period of absence for child care leave.

Subd. 9. A teacher on child care leave is eligible to participate in group insurance
programs if permitted under the insurance policy provisions, but shall pay the entire
premium for such programs as the teacher wishes to retain, commencing with the beginning
of the child care leave. Such premiums shall be payable in advance monthly. The right to
continue participation in such group insurance programs, however, will terminate if the
teacher does not return to the school district pursuant to this Section.

Subd. 10. Leave under this Section shall be without pay or fringe benefits.

Section 6. Medical Leave:

Subd. 1. A continuing contract teacher who is unable to teach because of illness or
injury, and has exhausted all sick leave credit available, or has become eligible for long-
term disability compensation, shall, upon request, be granted a medical leave of absence,
without pay, up to one year. The School District may, in its discretion, renew such a leave
and request for renewal shall also be accompanied by a written doctor’s statement.

Subd. 2. A request for leave of absence under this Section shall be accompanied by a
written doctor’s statement outlining the condition of health and estimated time at which the
teacher is expected to be able to assume his/her normal responsibilities.

Subd. 3. A teacher who fails to comply with the provisions of this Section or who fails
to seek a leave as provided in this Section shall be terminated by the School District. If a
teacher is not granted a medical leave of absence or a renewal of a medical leave of absence,
at the discretion of the school district, such teacher’s employment will be terminated.

Section 7. Professional Leave: A teacher may be granted leave to attend conferences,
workshops, seminars or other functions which are related to such teacher’s teaching assignment and
which, in the judgment of the administration, would benefit the teacher and students. The duration
of such leave shall be at the discretion of the superintendent.

Section 8. Military Leave: Military leave shall be granted to a teacher pursuant to applicable

law.

Section 9. Extended Leave of Absence: A teacher may be granted an extended leave of
absence pursuant to Minn. Stat. § 122A.46.

Section 10. Jury Duty: Any teacher called upon to serve as a juror in a federal or state court
shall be granted a leave of absence by the Board for that purpose and for those days the teacher is
required to be in court. The teacher shall receive all pay and other benefits that would have accrued
had he/she been teaching during the period of absence for jury duty, less all per diem allowances paid
by the court.
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Section 11. Insurance Application: A teacher on leave under Sections 5 and/or 6 of this
Article is eligible to continue to participate in group insurance programs if permitted under the
insurance policy provisions, but shall pay the entire premium for such programs as said teacher wishes
to retain commencing with the beginning of the leave. It is the responsibility of the teacher to make
arrangements with the business office to pay to the School District the monthly premium amounts in
advance and on such date as determined by the school district. The right to continue participation in
such group insurance programs, however, will discontinue upon termination of employment.

Section 12. Experience Credit: A teacher on leave under Section 5 and/or 6 of this Article
shall retain such amounts of experience credit for pay purposes and other accrued benefits, if any,
which had accrued at the time leave commenced for use upon said teacher’s return. No additional
experience credit for pay purposes or other benefits shall accrue for the period of time that a teacher
is on leave under this Section. Leaves under this section shall be without pay or fringe benefits with
the exception of accumulated sick leave.

Section 13. Seniority: For purposes of seniority standing, a teacher on leave, pursuant to
this Article, shall maintain seniority based on date of employment.

ARTICLE XIII
MEET AND CONFER

Section 1. Meet and Confer: The School Board will meet and confer with the Association
pursuant to P.E.L.R.A.

Section 2. Representatives: The teachers shall select representatives to meet and confer
with a representative or committee of the board on matters not specified under Minn. Stat. § 179A.08,
subd. 2 relating to services provided to the public.

Section 3. Facilities: The Board shall provide the facilities and set the time for such
conferences to take place, provided that the parties shall meet together at least once each four months
if either party makes a request for such meetings.

ARTICLE X1V

TEACHER EVALUATION

Section 1. Evaluation: Probationary teachers will be evaluated annually. At least three
observations will be conducted with prior notice. Continuing contract teachers will be evaluated
annually. All evaluations will include, but are not limited to at least one observation, where prior
notice of the observation has been given. A follow up conference concerning each observation will
be held within ten working days.

A copy of the evaluation will be shared at a conference, with the teacher having an
opportunity to include a written comment. A copy of the written evaluation shall be placed in the
teacher’s personnel file. Criteria for the evaluation will be pursuant to Minn. Stat. § 122A.40, subd.
8.
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Section 2. Teacher Evaluation Policy: The School District will maintain a district policy
related to teacher evaluation. Opportunities shall be afforded the exclusive representative to meet and
confer regarding any modifications in the teacher policy prior to Board action for a revision.

Section 3. Peer Coaching and Assistance: Teacher peer coaching and assistance is intended
to enhance the professional growth of teachers involved in the program. Teachers will be able to
access the peer coaching and assistance program as defined by district policy. In no case may
information gathered through the district’s Peer Coaching Program be used to form the basis for any
disciplinary action or used to judge the competency of a given teacher.

Section 4. Teacher Discipline and Discharge: Disciplinary actions may be imposed on
teachers for just cause and are subject to the grievance procedure established by this contract.

Subd. 1. Discipline shall include only the following, but not necessarily in this order:
> oral reprimand
> written reprimand
> suspension
> discharge

Subd. 2. The School District shall not meet with a teacher for the purpose of questioning
the teacher during an investigation that may lead to discipline without first offering the
teacher an opportunity for representation from the Association. If the teacher waives the
right to such representation, he/she must do so in writing prior to the questioning. The
teacher shall be advised of the nature of the allegations prior to the questioning.

Subd. 3. Oral reprimands shall be clearly identified as such at the time the disciplinary
action is administered.

Subd. 4. A copy of a written reprimand shall be given to the teacher prior to having
such reprimand placed in the personnel file.

Subd. 5. The School District shall not discharge a permanent teacher without just cause.

Subd. 6. In order that no unwarranted disciplinary action will be taken against a teacher,
the school district will make a full and comprehensive investigation of any alleged violation
of this agreement, the district policies and regulations, and state and local laws. If
preliminary investigation indicates there will be sufficient cause for possible disciplinary
action, the involved teacher will be so informed that the investigation will continue and that
the teacher may be involved in the investigation. The School District reserves the right to
suspend any teacher with pay during an investigation.

ARTICLE XV
LENGTH OF THE SCHOOL YEAR
Section 1. Teacher Duty Days: The School Board shall, prior to June 1 of each school year,
establish the number of school days and teacher duty days for the 2019-2020 and 2020-2021 school

years, and teachers shall perform services on those days as determined by the school district, including
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those legal holidays on which the School District is authorized to conduct school, and pursuant to
such authority has determined to conduct school. Opportunity shall be afforded the Exclusive
Representative to meet and confer in regard to the calendar prior to adoption. There shall be 184
teacher duty days for both the 2019-2020 and 2020-2021 school years, with a minimum of 6 teacher
workdays.

Section 2. Emergency Closing: In the event a teacher duty day is lost due to an emergency
school closing, the following procedure will be implemented:

a) teachers are not required to report on emergency closing days;

b) teachers will not be required to make up the first two emergency closings as called by
the School District in a given year;

¢) the School District has the right to require teachers to make up emergency closing days
beginning on the third closing day in a given year. If a day is made up, the School District

will determine whether the day will be an instructional or non-instructional day;

d) if emergency necessitates a late start or early dismissal, teachers are able to arrive late
in accordance with the length of the time in delay, and leave when students have departed;

e) if a school closing occurs during a teacher’s unpaid leave of absence of thirty days or
more, then the teacher will not receive school closing pay.

Section 3. Modifications in Calendar, Length of School Day:

Subd. 1. In the event of more than two emergency days, the School District further
reserves the right to modify the length of the school day or calendar as the School Board
shall determine, provided that the total number of hours per week shall not exceed the hours
worked during a regular five day week.

Subd. 2. The WEA President and the WEA Negotiations Team shall be afforded an
opportunity to meet with the School District to discuss any changes in the calendar or the
length of the workday.

ARTICLE XVI
UNREQUESTED LEAVE OF ABSENCE AND SENIORITY
Section 1. Purpose: The purpose of this Article is to implement the provisions of
Minn. Stat. § 122A.40, subd. 10, which, when adopted, shall constitute a plan for unrequested leave

because of discontinuance of position, lack of pupils, financial limitations or merger of classes caused
by consolidation of districts.

Section 2. Definitions:

Subd. 1. For purposes of this Article, the terms defined shall have the meaning
respectively ascribed to them.
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Subd. 2. “Teacher” means a member of the appropriate unit as defined in this
Agreement.

Subd. 3. “Qualified” shall mean a teacher who is licensed in the subject matter category
and has successfully taught such subject matter category within the past five years in the
school district, except that nothing herein stated shall prevent the School District from
making incidental assignments in subject matters for which a teacher is licensed to complete
the teacher’s schedule provided it shall not exceed two class assignments per day. Teachers
on special assignment as of June 1, 2003, and beyond, shall be considered qualified pursuant
to their certification and need not have taught in their subject matter within the last 5 years.

These incidental assignments may be made regardless of the teacher’s placement or lack
of placement on the seniority list only if they do not place a more senior staff person on
unrequested leave.

Subd. 4. Non-Aligned Classes: Teachers teaching classes for which there is no specific
certification shall be placed on a separate identified seniority list commencing with the first
day of teaching in that assignment.

Subd. 5. A teacher may not be assigned into an area for which a seniority list is
established, at the expense of others on the list, if the assignment exceeds the “incidental”
two period assignment.

Subd. 6. A teacher who commences teaching in an area for which they are licensed but
for which they were not initially hired, shall be placed on the additional seniority list
commencing with the date they begin the additional assignment.

Subd. 7. A teacher who is employed by the District in an area for which they are
licensed or in a non-aligned seniority category, and who has successfully taught the majority
of his/her classes in that area for 3 consecutive years, shall maintain seniority in that area
even though his/her teaching assignment may change to another area or certification on the
seniority list.

Subd. 8. “Subject Matter” shall mean teachers in the following categories:

Flementary Categories: (1) Elementary Teacher; (2) Title [; (3) Academically Talented;
(4) Computer; (5) Kindergarten; (6) ECSE.

Secondary Categories: (1) Agriculture; (2) Business Education; (3) Family/Consumer
Science; (4) Industrial Education; (5) Language Arts; (6) Mathematics; (7) Science; (8)
Social Studies; (9) Health; (10) Drivers Education; (11) Computer; (12) Academically
Talented; (13) Work Experience Coordinator.

K-12 Categories: (1) Health Coordinator; (2) Speech Clinician; (3) Unique Learner
Coordinator; (4) Physical Education; (5) Adaptive Physical Education; (6) Vocal Music; (7)
Instrumental Music; (8) Library Media Specialist; (9) LD; (10) MMMI; (11) DCD; (12)
EBD; (13) Title I Lead Teacher; (14) ESL Teacher; (15) School Psychologist; (16)

31



Occupational Therapist; (17) Autism Teacher; (18) DHH; (19) School Social Worker; (20)
Licensed School Nurse; (21) School Counselor; (22) Physical Therapist; (23) Art; (24)
Reading; (25) French; (26) Spanish.

It is understood that for seniority purposes coordinators of work study programs (e.g.,
T & I, Distributive Education, etc.) will be considered as part of the subject matter area most
closely related to the teacher’s current assignment.

Subd. 9. “Seniority” means the number of days of continuous service of the regular
school year (excluding summer sessions, extended employment, etc.) by a continuing
contract teacher commencing with the first day of actual service in the School District and
shall exclude probationary teachers, and those teachers who are acting incumbents for
teachers on authorized military, or other leaves of absence. Part-time continuing contract
teachers who are members of the appropriate unit shall have seniority pursuant to this
Article, except the seniority of all part-time teachers shall be subordinate to full-time
continuing contract teachers within areas of subject matter category. A teacher who
commences teaching in an area for which they are licensed but for which they were not
initially hired, shall be placed on the additional seniority list, commencing with the date they
begin the additional assignment.

In determining the length of seniority, a teacher whose employment has been legally
terminated by resignation, or termination pursuant to Minn. Stat. § 122A.40, but whose
employment was subsequently reinstated, by action of the School District and the teacher,
without interruption of regular service, shall retain his/her original seniority date.

Subd. 10. “School Board” means the local governing board of the school district.

Section 3. Unrequested Leaves of Absence:

Subd. 1. The School District may place on unrequested leave of absence for a period
not exceeding three calendar years from the time such leave is commenced, without pay or
fringe benefits, such teachers as may be necessary because of discontinuance of position,
lack of pupils, financial limitations, or merger of classes. Such leave shall be effective no
later than the close of the school year or at such earlier time as mutually agreed between the
teacher and the school district.

Subd. 2. Teachers placed on such leave shall receive notice by July 1% of the school
year prior to the commencement of such leave with reasons and with the opportunity for a
hearing applicable to unrequested leave.

Subd. 3. Teachers placed on unrequested leave shall be done in inverse order of
seniority in the subject matter categories covered by this Agreement. No teacher shall be
placed on unrequested leave if there is any other qualified teacher with less seniority in the
same subject matter category, except under provisions of Article XVI, Section 2, Subd. 3
and 5.

Subd. 4. In the event of a staff reduction affecting teachers whose first date of
employment commenced on the same date, and have equal seniority, seniority shall be
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determined by the signing date of their initial employment contract. If the teachers’ signing
date is the same then the selection of the teacher for the purposes of discontinuance shall be
determined by the following: 1. The offer date of employment. 2. The teachers’ years of
total experience including out of district experience.

Subd. 5. Any teacher placed on such leave may engage in teaching or any other
occupation during such period and may be eligible for unemployment compensation if
otherwise eligible under that law for such compensation and such leave will not result in a
loss of credit for years of service in the School District earned prior to the commencement
of such leave.

Section 4. Reinstatement:

Subd. 1. No new teacher shall be employed by the School District while any qualified
teacher is on unrequested leave of absence in the subject matter category in positions
covered by this Agreement. Teachers placed on unrequested leave of absence shall be
reinstated to the position from which they have been given leave, or any other available
position in the School District covered by this Agreement in the subject matter categories in
which they are qualified as such positions become available. The order of reinstatement
shall be in inverse order in which teachers were placed on unrequested leave.

Subd. 2. When placed on unrequested leave, a teacher shall file his/her name and
address with the school district Human Resources Department to which any notice of
reinstatement or availability of position shall be mailed. Proof of service by the person in
the School District depositing such notice to the teacher by certified mail at the last known
address shall be sufficient and it shall be the responsibility of any teacher on unrequested
leave to provide for forwarding of mail or for address changes. Failure of a notice to reach
a teacher shall not be the responsibility of the School District if any notice has been mailed
as provided herein.

Subd. 3. If a position becomes available for a qualified teacher on unrequested leave,
the School District shall mail the notice to such teacher who shall have 20 calendar days
from the date of such notice to accept reemployment prior to August 1. After August 1,
until three days before the beginning of the teacher work year, the teacher will be required
to respond within a ten working day period of time. If the ten days extend to within three
working days of the start of the teacher work year, the teacher will need to respond prior to
three days before the first teacher duty day. Failure to reply in writing within the required
period or accept such reemployment offered if equal to that existing at the time of placement
on unrequested leave, shall constitute waiver on the part of any teacher to any further rights
of employment or reinstatement and shall forfeit any future reinstatement or employment
rights.

Subd. 4. A teacher who has been placed on unrequested leave, but who then accepts a
position less than that in effect at the time of being placed on unrequested leave, shall have
rights of reinstatement up to the amount equal to that existing at the time of being placed on
unrequested leave.
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Subd. 5. If a teacher is offered a teaching position that is less than that which they had
at the time of being placed on leave, and refuses that position, this does not negate their
being offered the position the following year, if they are senior to the person currently
holding the part-time position.

Subd. 6. Reinstatement rights shall automatically cease five years from the date
unrequested leave was commenced and no further rights to reinstatement shall exist unless
extended by written mutual consent with each qualified teacher.

Subd. 7. A teacher on leave of absence under this Article shall retain such number of
leave days, experience credit for pay purposes, and other accrued benefits, if any, at the time
he/she went on leave for use upon his/her return. No additional leave, experience credit for
pay purposes, or other benefits shall accrue for the period of time that a teacher is on leave.

Section 5. Establishment of Seniority List:

Subd. 1. On or before October 1 of each school year the School District shall cause a
seniority list (by name, date of employment, qualification and subject matter category) to be
prepared from its records. It shall thereupon post such list in an official place in each school
building of the District and send one copy to the WEA President to be distributed to each
building’s representative.

Subd. 2. Any person whose name appears on such list and who may disagree with the
findings of the School District and the order of seniority in said list shall have 30 days from
the date of posting to supply written documentation, proof and request for seniority change
to the School District.

Subd. 3. Within 30 calendar days thereafter, the School District shall evaluate any and
all such written communications regarding the order of seniority contained in said list and
may make such changes the School District deems warranted. A final seniority list shall
thereupon be prepared by the School District, which list as revised shall be binding on the
School District and any teacher. Each year thereafter the School District shall cause such
seniority list to be updated to reflect any addition or deletion of personnel caused by
retirement, death, resignation, or other cessation of service, or new employees. Such yearly
revised list shall govern the application of the unrequested leave of absence policy until
thereafter revised.

Subd. 4. If seniority language changes affect teacher assignments, those changes will
go into effect at the next natural break agreeable to the Association and the Board or its

designee.

Section 6. Dual Licensure: Notwithstanding any language in this Article to the contrary, a

teacher who is hired and appropriately licensed to teach a grade level or class shall maintain the
license for the grade or class for which they were hired. In the event a teacher does not keep the
license for the grade level or class for which they were hired current, or surrenders a license, the
teacher shall have no seniority in the position for which they were hired and the District shall not be
required to reassign or realign a teacher position to create a position for such teacher.
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Section 7. Effect: This Article shall be effective at the beginning date of this Agreement
and shall be governed by its duration clause. This Article shall govern all teachers as defined therein
and shall not be construed to limit the rights of any other licensed employee not covered by this
Agreement or other Agreement affecting such licensed employee.

ANERICILE 26V

CAREER TRANSITION TRUST

Section 1. Introduction, Explanation, Retirement Notification: The purpose of the Career
Transition Trust (hereafter called “PLAN”) is to encourage teachers to develop a financial plan for
their future by providing money, which would otherwise have been available at retirement, for
investment during the course of employment with the School District.

The PLAN will require participation by the teacher coupled with a matching contribution
from the school district.

A teacher will notify the District of the intention to retire by March 1 for retirement at the
end of the school year. Teachers will be approved for a mid-school year retirement with a 60 day
notice. Modifications to this notification deadline may be made between the Superintendent and an
individual teacher in the event that this notification is not possible due to extenuating circumstances.

Section 2. Defined Contribution Program (District Matching Benefit):

For purposes of calculating “Years of Service” under this Section, the parties shall recognize
experience consistent with the terms of Article IX, Section 5, Subd. 2 as follows: To receive credit
for a year of experience, a full-time teacher must be employed at least 100 days during a school year
under contract in the School District. Part-time teachers covered by this Agreement must be assigned
at least 4 clock hours per day of duty time and 75% of the district’s scheduled duty days during the
year in order to receive credit for a year’s experience. Part-time teachers that do not qualify for a full
year of experience shall achieve a “Year of Service” when they have obtained the equivalent of one
year of teaching.

Subd. 1. The School District shall contribute, under this subdivision, matching funds
according to the following schedule not to exceed the yearly amount as listed.

Years of Service District Matching
In District Contribution
Probationary No district match.
Continuing $525 Match
Contract-4 yrs.

5-8 yrs. $900 Match

9-12 yrs. $1,400 Match
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13-16 yrs. $2,200 Match
17-20 yrs. $2,400 Match

ACE $2,825 Match

Lifetime Maximum District Contribution $45,000

Subd. 2. Eligibility: Continuing contract teachers employed one-half time or more shall
be eligible for a pro-rata share of the School District’s matching contribution, excluding
Title I and substitute teachers.

Subd. 3. Administration of PLAN—Defined Contribution Program (District Matching
Benefit):

a) Benefits Cannot be Accumulated: The District Matching Benefit will begin
when the teacher initiates an eligible investment program.

A teacher may elect to contribute to the selected program more than the
School District Matching Benefit.

The District Matching Benefit cannot be accumulated on a year-to-year
basis if a teacher elects to begin participation after the first year of
eligibility.

b) Definition — Years of Service: Years of service shall mean completed years
of accumulated full-time equivalent service in District 110, including
current school year, as defined in Article XVII, Section 2.

Years of service shall be measured as of July 1 each year.

c) Plan Year Begins September 1: The annual year for the District Matching
Benefit contribution shall be September 1 through August 31. Changes in
District Matching Benefit amounts, based on years of service, shall occur
on September 1 of each year.

d) Plan Must Comply with Federal and State Laws: The PLAN is subject to
applicable code provisions of the Minnesota Statutes, IRS Code Section
403(b), and IRS Code Section 457.

Subd. 4. Selection of Vendors: When considering vendors under federal Internal
Revenue Code section 403(b), the School District and the Exclusive Representative shall
consider all of the factors set out in Minn. Stat. § 123B.02, subd. 15(b).

Subd. 5. Vendors: Participation in the benefits of this Article is limited to teachers who
select one of the following vendors:
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Ameriprise Financial

Educators Financial Services, Inc.
Horace Mann

VOY A Financial

Thrivent Financial

Edward Jones

Additional vendors may be utilized with pre-approval by the School District’s business
office.

Section 3. Retiree Insurance: Refer to Article XI, Section 6, Subd. 2 for District insurance
contribution benefit available to retirees.

ARTICLE XVIII

EARLY CHILDHOOD FAMILY EDUCATION

Section 1. Applicable Staff: The provisions of this Agreement shall apply to Early
Childhood Family Education (ECFE) teachers employed by the Community Education Program of
this School District, except as otherwise noted in this Article.

Section 2. Contract Rights: The parties agree that pursuant to Minn. Stat. § 122A.40, “A
license which is required for an instructor in a Community Education Program shall not be construed
to bring an individual within the definition of teacher for the purpose of Minn. Stat. §§ 122A.40 or
122A.41, subd. 1(a).” Thus, ECFE teachers do not have continuing contract rights provided by
Minnesota Law.

Section 3. Probationary Period: ECFE teachers shall serve a probationary period of three
school years from their first day of actual service. After completion of the probationary period, the
teacher may be suspended or discharged only for just cause and such employee shall have access to
the grievance procedure.

Section 4. Seniority: After completion of the probationary period, ECFE teachers shall
accrue seniority from their first day of continuous service. ECFE teachers shall have a separate
seniority list and shall have employment rights only within the ECFE program. Other district teachers
shall not have bumping rights into the ECFE program.

Section 5. Working Conditions: Recognizing the unique nature of the ECFE teachers’
program, which is delivered via a nontraditional duty day and duty year, the parties agree that Article
VII, Working Conditions, does not cover ECFE teachers’ employment. Instead, the parties agree to
the following:

The School District will determine the hours of assignment, including instructional time,
non-instructional time, and preparation time. Non-instructional time will be used for teacher
preparation and planning time and other needs as determined at the department level. The
School District will provide each ECFE teacher with a duty free preparation time on student
days in an amount equal to or greater than the amount of time provided to non-ECFE teachers
covered under this Agreement. Where possible, it is preferred that these minutes be
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consecutive. It is recognized that intermittent schedule changes for special events,
assemblies, field trips, etc. may interfere with a teacher’s preparation time during a given
day.

When additional hours are available, the Community Education Director in conjunction
with the Early Childhood Program Supervisor shall determine which of the staff is properly
licensed for the position. In the event two or more teachers are qualified, the assignment
shall be offered in seniority order, not to exceed a maximum of forty hours per week.

When it is necessary to reduce the number of ECFE teachers, the release shall be in
reverse seniority order. ECFE teachers whose hours are reduced, or who are laid off, shall
be given at least 7 calendar days’ notice prior to such reduction/layoff. If a teacher is
provided with less than a 7 day notice due to a cancelled class, then he/she will be
compensated for 35% of the previously assigned hours for such class in the form of an
alternate assignment that has been mutually agreed upon by the teacher and the Early
Childhood Program Supervisor.

Section 6. Leaves of Absence:

Subd. 1. ECFE teachers shall earn sick and bereavement leave on pro-rata basis
equivalent to that accrued by K-12 teachers and are eligible for personal leave. Such leaves
shall be granted pursuant to Article XII, Sections 2, 3, and 4 of this Agreement.

Subd. 2. ECFE teachers who work at least 1120 hours per year shall be eligible for four
(4) paid holidays: Thanksgiving, Christmas, New Year’s Day, and Presidents’ Day.

Subd. 3. Additionally, ECFE teachers are eligible for the following leave provisions in
Article XII of this Agreement: Section 1, Family and Medical Leave Act; Section 5, Child
Care Leave; Section 6, Medical Leave; Section 7, Professional Leave; Section 8, Military
Leave; Section 9, Extended Leave of Absence; and Section 10, Jury Duty.

Section 7. Teacher Evaluation: ECFE teachers shall be covered by all provisions contained
in Article XIV, Teacher Evaluation.

Section 8. Group Insurance: ECFE teachers will have the option of participating in the
insurance programs at their own expense if permitted by the insurance carrier.

Subd. 1. The selection of the insurance carrier and policy shall be made by the School
District subject to the right of the Association to meet and confer on such matter. The Board
agrees, however, not to reduce the level of benefits of existing coverage during the term of
this Agreement except by mutual agreement of the parties, or as permitted by law.

Subd. 2. Full-time ECFE teachers (at least 1,120 hours per school year) shall be eligible
for a District contribution toward the cost of the premium for the current District health
insurance plan as indicated below. The cost of the premium not contributed by the School
District shall be borne by the teacher and paid by payroll deduction.
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Plan 2019-2020 (9/1/19-2/29/20) 2019-2020 (3/1/20-8/31/20) 2020-2021 (9/1/20-8/31/21)

Single $681.23 per month $ 713.28 per month $ 767.13 per month
Single+1 $986.00 per month $1,060.59 per month $1,185.91 per month
Family $1,234.50 per month  $1,324.94 per month $1,476.88 per month

Part-time teachers who are scheduled an average of at least 22.5 hours per week (720

hours per school year) will receive a pro rata share of the School District’s contribution for
health insurance.

Subd. 3. ECFE teachers may use any dollar amounts not wused for
medical/hospitalization insurance coverage for payment of their dental insurance. The
District’s dental insurance program is the only eligible dental program. Any remaining
unused dollar amounts remain with the ECFE teacher as salary.

Section 9. Salary Schedule:

2019-2020

Step Teacher Teacher w/ML.A.

1 $28.35 $30.46

2 $29.25 $31.47

3 $30.17 $812.50

4 S8 112 $33.58

5 $32.14 $34.71

6 S35 17 $35.87
2020-2021

Step Teacher Teacher w/ML.A.

1 $28.78 $30.91

2 $29.69 $31.95

3 $30.62 $32.99

4 $31.59 $34.08

S $32.63 $35.23

6 $33.67 $36.41

Section 10. Lane Placement on Salary Schedule: To be considered for application on the

salary schedule, a master’s degree must be conferred by an accredited university and deemed germane
to an ECFE teacher’s assignment unless otherwise approved by the superintendent or his/her

Section 11. Official Transcript and Lane Change Effective Date: The educational level of

an ECFE teacher as of August 31 will be the basis of pay for that school year except eligible master
degrees conferred by December 15 and March 31. These shall be used in determining the basis of
pay for the remainder of the school year. Applications for a salary adjustment due to the educational
level of an ECFE teacher shall be made to the Human Resources Department by the submission of an
official transcript that shows that a master’s degree has been conferred prior to the above-mentioned
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dates. If an official transcript is not available by these dates, other satisfactory evidence of the award
of a master’s degree will be recognized pending the receipt of an official transcript. ECFE teachers
may move to the master’s degree lane on the following dates: August 31, December 15, or March
o

Section 12. End of Employment: ECFE teachers who complete fifteen (15) years of service
may cash out up to fifteen (15) unused accumulated sick leave days at the time they retire or resign
their employment with the District.

Section 13. Defined Contribution Program (District Matching Benefit): ECFE teachers will
be eligible for a District contribution to a 403(b), as established in provisions of Article XVII, Section
2, Subd. 1 with the following criteria:

a. A teacher who works at least 1120 hours per year will receive the district matching
contribution in the following school year.

b. Teachers working less than 1120 hours per year will receive the district matching
contribution in the year following accumulation of 1120 hours.

Section 14. Additional Provisions: In addition to the provisions outlined in this Article, the
following Articles in this Agreement shall also apply to ECFE teachers: Articles I, II, 111, IV, V, VI,
XI-Section 3, XI-Section 5 (full-time ECFE teachers only), XII, XIV, XV-Sections 2 and 3 only,
XVIII, and XIX. Those Articles not noted do not apply to ECFE teachers.

ARTICLE XIX
MISCELLANEOUS

Section 1. Mileage Allowance: Mileage reimbursement will be established by the School
Board on a district-wide basis.

Section 2. Teacher Restrooms: Where existing facilities permit, teacher restrooms, separate
for each sex and separate from the students’ restrooms, shall be provided.

Section 3. Parking Facilities: Adequate off-street paved parking facilities shall be identified
for the exclusive use of school personnel and visitors. This clause shall not, however, require the
construction of additional off-street paved parking facilities.

Section 4. Teacher Facilities:

Subd. 1. Each school building shall have a teacher lounge facility comparable in size
and furnishing to the lounge facility which currently exists.

Subd. 2. A separate, private dining area for the exclusive use of school personnel shall
be provided.

Subd. 3. Vending machines shall be allowed in the teachers’ lounge and teacher
lunchroom areas.
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Section 5. Copies of Agreement: Copies of this Agreement shall be printed at the expense
of the School District as soon as practical after the Agreement is signed and presented to all teachers
in the system and to each new teacher. Further, the board shall furnish (5) copies of the Agreement
to the Association for its use.

Section 6. Tax Sheltered Annuities: Teachers will be eligible to participate in a tax sheltered
annuity plan permitted by law.

Section 7. Grievances: Grievances concerning this Agreement shall be governed by
Attachment E.

Section 8. Written Notice of Assignment and Salary Information: The School District shall
give each teacher written notice of their specific assignment, salary schedule step and lane placement,
and annual salary. Such notice will be given no later than September 1 of each year. If negotiations
for a new collective bargaining agreement are not completed by September 1 in any odd-numbered
year, the written notice will be distributed within thirty (30) days after the ratification of the collective
bargaining agreement.

Section 9. Retroactive Application: This Agreement shall apply to any teacher who is
employed in the School District during the contract term or any portion thereof.

ARTICLE XX
DURATION

Section 1. Term and Reopening Negotiations: This Agreement shall remain in full force
and effect for a period commencing on July 1, 2019 through June 30, 2021 and thereafter until
modifications are made pursuant to P.E.L.R.A. If either party desires to modify or amend this
Agreement commencing on July 1, 2019 it shall give written notice of such intent no later than
February 14, 2021. Unless otherwise mutually agreed, the parties shall commence negotiations at
least 120 days prior to the expiration of this Agreement.

Section 2. Effect: This Agreement constitutes the full and complete Agreement between
the school board and the exclusive representative representing the teachers of the school district. The
provisions herein relating to terms and conditions of employment supersede any and all prior
Agreements, resolutions, practices, school district policies, rules or regulations concerning terms and
conditions of employment inconsistent with these provisions. Nothing in this Agreement shall be
construed to obligate the School District to continue or discontinue existing or past practices, or
prohibit the School District from exercising all management rights and prerogatives, except insofar
as this exercise would be in express violation of any terms of this Agreement.

Section 3. Finality: Unless otherwise mutually agreed by the parties, any matters relating
to the current contract term, whether or not referred to in this Agreement, shall not be open for
negotiation during the term of this Agreement.

Section 4. Severability: If any provision of this Agreement or the application of any such
provision is found to be contrary to law, that provision shall be severable and it shall not affect any
other provisions of this Agreement or the application of any provision thereof.
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IN WITNESS WHEREOF, The parties have executed this Agreement as follows:

FOR FOR
WACONIA EDUCATION ASSOCIATION INDEPE z T SCHOOL DIST. NO. 110
Oofas Vstnguparr - C__J —
Roxdnne Kuerschner Het ™ —
WEA President o School Board Chair
V] "//) “/, y "} /_,."'/:'; ity
/(L ) G4 " s “Talathia Lo aond
Michael Jensen Z Tabitha Laumann
School Board Clerk

WEA Secreta?r

Dated this 13 day of January 2020.

WEA Chief Negotiator

Dated this / % day of January 2020.
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2019-2020 Salary Schedules
(For Salary Payments Made Beginning September 15, 2019 through March 31, 2020)

STEP BA BA+15 QTR BA+30 BA+45 BA+60/MA MA+15 MA+30 MA+45
BA BA+10 SEM | BA+20 SEM | BA+30 SEM | BA+40 MA SEM | MA+10 SEM | MA+20 SEM | MA+30 SEM
A 41,353 42,771 44,239 45,756 47,325 48,949 50,627 52,363
B 42,531 43,990 45,498 47,059 48,674 50,343 52,069 53,856
© 43,743 45,243 46,796 48,401 50,061 51,778 53,554 55,391
D 44,990 46,533 48,129 49,780 51,487 53,254 55,080 56,970
E 46,272 47 859 49,501 51,198 52,955 54,771 56,650 58,593
F 47,591 49,223 50,912 52,658 54,465 56,332 58,264 60,263
G 48,947 50,627 52,363 54,158 56,016 57,938 59,925 61,981
H 50,342 52,069 53,855 55,702 57,613 59,589 61,633 63,747
1 53,553 55,390 57,290 59,255 61,288 63,389 65,564
J 58,923 60,944 63,034 65,196 67,432
K 60,602 62,680 64,831 67,054 69,354
I 64,467 66,678 68,965 71,331
M 66,304 68,578 70,930 73,363
N 68,194 70,533 72,952 75,454
(¢} 70,138 72,543 75,031 77,605
P 72,136 74,610 77,170 79,816
Q 74,192 76,737 79,369 82,091
R 76,306 78,924 81,631 84,431
The Career Increment will begin after the last step of the BA+60/MA, MA+15, MA+30 or MA+4S5 Jane.
Please refer to Article X, Section 2.
2019-2020 Salary Including Career Increment
BA+60/MA QTR | MA+15 QTR | MA+30 QTR | MA+45 QTR
BA+40 MA SEM | MA+10 SEM | MA+20 SEM | MA-+30 SEM
Career Increment 79,168 81,884 84,692 87,597
(For Salary Payments Made Beginning April 1, 2020 through August 31, 2020)
STEP BA BA+15 QTR BA+30 BA+45 BA+60/MA MA+15 MA+30 MA+45
BA BA+10 SEM | BA+20 SEM | BA+30 SEM | BA+40 MA SEM | MA+10 SEM | MA+20 SEM | MA+30 SEM
A 41,560 42,985 44 460 45,985 47,562 49,194 50,880 52,625
B 42,744 44,210 45,725 47,294 48,917 50,595 52,329 54,125
& 43,962 45,469 47,030 48,643 50,311 52,037 53,822 55,668
D 45,215 46,766 48,370 50,029 51,744 53,520 55,355 57,255
E 46,503 48,098 49,749 51,454 53,220 55,045 56,933 58,886
F 47,829 49,469 51,167 52,921 54,737 56,614 58,555 60,564
G 49,192 50,880 52,625 54,429 56,296 58,228 60,225 62,291
H 50,594 52,329 54,124 55,981 57,901 59,887 61,941 64,066
i 53,821 55,667 57.576 59,551 61,594 63,706 65,892
J 59,218 61,249 63,349 65,522 67,769
K 60,905 62,993 65,155 67,389 69,701
L 64,789 67,011 69,310 71,688
M 66,636 68,921 71,285 73,730
N 68,535 70,886 73,317 75,831
0 70,489 72,906 75,406 77,993
P 72,497 74,983 77,556 80,213
Q 74,563 77,121 79,766 82,501
R 76,688 79,319 82,039 84,853
The Career Increment will begin after the fast step of the BA+60/MA, MA+15, MA+30 or MA+45 Jane.
Please refe:i to Article IX, [Section 2
: 2019-2020 Salary Inchuding Career Increment
' BA+60/MA QTR | MA+15 QTR | MA+30 QTR | MA+45 QIR
BA+40 MA SEM | MA+10 SEM | MA+20 SEM | MA+30 SEM
| Career Increment 79,756 82,492 85,5321 88,247
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2020-2021 Salary Schedule

STEP BA BA+15 QTR BA+30 BA+45 BA+60/MA MA+15 MA+30 MA+45
BA BA+10 SEM | BA+20 SEM | BA+30 SEM | BA+40 MA SEM | MA+10 SEM | MA+20 SEM | MA+30 SEM
A 41,768 43,200 44,682 46,215 47,799 49,440 51,135 52,888
B 42,957 44,431 45,954 47,531 49,162 50,848 52,591 54,396
& 44,182 45,697 47,265 48,886 50,563 52,297 54,091 55,946
D 45,441 46,999 48,611 50,279 52,003 53,788 55,632 57,541
E 46,736 48,339 49,997 51,711 53,486 55,320 57218 59,180
F 48,068 49,716 51,422 53,186 55,011 56,897 58,848 60,867
G 49,438 51,135 52,888 54,701 56,578 58,519 60,526 62,602
H 50,847 52,591 54,395 56,260 58,191 60,186 62,251 64,386
1f 54,090 55,945 57,864 59,849 61,902 64,024 66,221
J 59,514 61,555 63,666 65,850 68,108
K 61,210 63,308 65,481 67,726 70,049
L 65,113 67,346 69,656 72,046
M 66,969 69,265 71,641 74,098
N 68,878 71,240 73,683 76,210
0 70,841 73,270 75,783 78,383
P 72,859 75,358 77,944 80,616
Q 74,936 77,506 80,163 82,914
R 77,071 79,715 82,449 85,277
The Career Increment will begin after the last step of the BA+60/MA, MA+15, MA+30 or MA+45 lane.
Please referl to Article IX, lSecn’on 2
2020-2021 Salary Including Career Increment i
BA+60/MA QTR | MA+15 QTR | MA+30 QTR | MA+45 QTR
i BA+40 MA SEM | MA+10 SEM | MA+20 SEM | MA+30 SEM
| Career Increment 80,154 82,904 85,747 88,688
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Extra-Curricular Salary Schedules

Multiplier 2020

Cross Country
Head
Assistant
Middle School

Swimming
Head
Assistant
Diving
Middle School

Football
Head
Assistant
Oth Grade
Middle School

Tennis - Girls
Head
Assistant

Volleyball - Girls
Head
Assistant
9th Grade
Middle School

Soccer - Boys
Head
Assistant
9th Grade

Schedule C & D Rates
Step 1 Step 2 Step 3 Step 4 Step 5
Vel Veapas Lo EEAlS o s
10 15
2019- 46,533 Step 2 Step 3 Step 4
plus plus plus
2020- $ $ $
2021 G282 200 200 300
Percent of BA15, Step D
11.0 12.0 12.0 12.0 j 00
7.0 8.0 8.0 8.0 8.0
5.0 5.5 5D ShS 5.5
13.0 14.0 14.0 14.0 14.0
9.0 10.0 10.0 10.0 10.0
8.0 9.0 9.0 9.0 9.0
6.0 7.0 7.0 7.0 7.0
13.0 14.0 14.0 14.0 14.0
9.0 10.0 10.0 10.0 10.0
8.0 9.0 9.0 9.0 9.0
6.0 7.0 7.0 7.0 7.0
11.0 12.0 12.0 12.0 12.0
7.0 8.0 8.0 8.0 8.0
13.0 14.0 14.0 14.0 14.0
9.0 10.0 10.0 10.0 10.0
8.0 9.0 9.0 9.0 9.0
6.0 7.0 7.0 7.0 7.0
13.0 14.0 14.0 14.0 14.0
9.0 10.0 10.0 10.0 10.0
8.0 9.0 9.0 9.0 9.0
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Middle School

Soccer - Girls
Head
Assistant
9th Grade
Middle School

Dance Team
Head
Assistant
Middle School

Basketball - Boys
Head
Assistant
9th Grade
Middle School

Basketball - Girls
Head
Assistant
9th Grade
Middle School

Gymnastics
Head
Assistant
Middle School

Wrestling
Head
Assistant
Middle School

Hockey
Head
Assistant

Baseball
Head
Assistant

6.0

180
9.0
8.0
6.0

18L5
9.0
7.0

14.0
10.0
9.0
8.0

14.0
10.0
9.0
8.0

ik Fo)
9.0
i)

L33
9.0
%30

14.0
10.0

INRE
7.0

46

7.0

14.0
10.0
X Y)
g

14.5
10.0
8.0

1540
I 2
10.0
9.0

156
1
10.0
9.0

14.5
10.0
8.0

14.5
10.0
8.0

156}
1188

120
8.0

00

14.0
10.0
g%
7.0

14.5
10.0
8.0

15.0
LIS
10.0
940

15.0
iy HY)
10.0
9.0

14.5
10.0
8.0

14.5
10.0
8.0

150
LG

12.0
8.0

g2y

14.0
10.0
9.0
w0

14.5
10.0
8.0

150
110
10.0
9.0

130
i)
10.0
90

14.5
10.0
8.0

14.5
10.0
8.0

156
11.0

L2
8.0

7.0

14.0
10.0
9.0
el

14.5
10.0
8.0

150
LLD
0.0
9.0

5.0
FE0
10.0
)

14.5
10.0
8.0

14.5
10.0
8.0

1540
RO

12.0
8.0



9th Grade
Middle School

Golf - Boys
Head
Assistant
Middle School

Golf - Girls
Head

Assistant
Middle School

Lacrosse
Head
Assistant

Softball - Girls
Head
Assistant
9th Grade
Middle School

Tennis - Boys
Head
Assistant

Track - Boys
Head
Assistant
Middle School

Track - Girls
Head
Assistant
Middle School

Strength Coach

Cheerleading
Head Fall Advisor

6.0
40

11.0
4s0
990

11.0
130
5.0

9.3
)

LG
7.0
6.0
5.0

11.0
)

11.0
7.0
5.0

11.0
4/40)
5.0

13:0

BA)

47

Zel)
S

1240
8.0
5.5

120
8.0
S

10.3
6.9

120
8.0
)
EA)

520
8.0

12.0
8.0
35

120
8.0
)

14.0

6.0

70
32

12.0
8.0
5.9

12.0
8.0
Je

10.3
6.9

2.0
8.0
10
Shd

12.0
8.0

12.0
8.0
o)

140
8.0
39

14.0

6.0

%l
5.5

12.0
8.0
35

1Z0
8.0
Sed

10.3
6.9

1200
8.0
7.0
3D

12.0
8.0

12.0
8.0
)

12.0
8.0
35

14.0

6.0

%l
IS

120
8.0
3o

12,0
8.0
35

10.3
6.9

12.0
8.0
AU
3D

12.0
8.0

120
8.0
S

12.0
8.0
oL

14.0

6.0



Publications

Speech

Drama

Music

High School Yearbook Advisor

Middle School Yearbook Advisor
HS Yearbook Photographer
Advisor

Director

Spring Play Director

Spring Play Assistant

Middle School Play

Middle School Play Assistant

Fall Musical Co-Dir.-( each 2)
Fall Musical Instr. Dir.

Vocal Ensembles

Jazz Ensemble

Pep Band

Instrumental
Ensembles

Middle Sch. Instr. Ens.
Middle Sch. Vocal
Ens.

Conservation

Head
Assistant

Student Government

Senior High Student Council
Middle School Student Council
Prom Advisor

Elementary Student Council

Youth Groups, National

FCCLA-Senior High
FCCLA-Senior High Assistant

FCCLA-Middle School
National Honor
Society

Ut
8.0

7.0

6.0

8.2
8.0
510
2.0

24
8L5
4.5
4.5
4.0

4.5
2.5
2.0

0
&0

Y0
220
Sl
2.0

JWAY
7.0
4.0

20

48

8.0
8315

D

el

7.0
8.5
St
2.5

8.0
4.0
50
3.0
4.5

5.0
40
2.5

120
8.0

8.0
4.0
6.0
23

12:0
8.0
5.0

%9

8.0
)

WD

7.0

7.0
3.5
)
23

8.0
4.0
5.0
A
4.5

i)
S0
29

12.0
8.0

8.0
4.0
6.0
D)

12.0
8.0
50

23

8.0
9.9

70

70

7.0
83
53
LIS

8.0
4.0
5.0
840
4.5

5.0
3.0
23

12.0
8.0

8.0
4.0
6.0
2.5

12.0
8.0
S0

2.5

8.0
59

%3

Tt

wll
3
S0
25

8.0
4.0
5.0
S50
4.5

5.0
3.0
45

12.0
8.0

8.0
4.0
6.0
%

12.0
8.0
5.0

As



Academic Lettering

Marching Band
Head
Assistant

Show Choir
Head
Assistant
9th Grade
Middle School

Unified Sports
Head
Assistant

Academic Challenge (Knowledge Bowl)
Art Club

Math League

Math Counts

School Patrol

Science Club

EC - Garden Manager
International
Club

Robotics Club - Head
Robotics Club - Assistant

2.0

1350
2.0

13.0
9:0
8.0
6.0

7:0
3.0

10
3.0
3.0
2.0
1.5
3.0
11.0

50

11.0
10

49

2.3

14.0
10.0

14.0
10.0
9.0
70

8.0
3.5

8.0
£HS)
o5
253
2.0
3D
120

<%

12.0
8.0

s

14.0
10.0

14.0
10.0
9.0
7.0

8.0
S

8.0
S
SR
22
2.0
8
12:0

Si.3

2.0
8.0

2D

14.0
10.0

14.0
10.0
Ol
T8

8.0
3

8.0
8.9
E A
25
2.0
%
12.0

3.5

12.0
8.0

2.5

14.0
10.0

14.0
10.0
9:0
7.0

8.0
55

8.0
£ b
35
243
2.0
8.5
12.0

3.8

12.0
8.0



Extra-Curricular Salary Schedules

Schedule C
2019-2020
Step 1 Step2  Step3 Step4d  Step S
Years Years Years Years Years
1-2 3-5 6-10 11-15 16+
NitiEiSolis e 46,533 Step2  Step3  Step 4
plus plus plus
20 46,999 $ $ $
200 200 300
Cross Country Percent of BA15, Step D
Head 5,119 5,584 5,784 5,984 6,284
Assistant 345 23 3,923 4,123 4,423
Middle School 2377 2599 2,758 2,959 3,259
Swimming
Head 6,049 6,515 6,715 6,915 TS
Assistant 4,188 4,653 4,853 5,053 5,353
Diving 3,723 4,188 4,388 4,588 4,888
Middle School 2790 3257 3,457 3,857 5057
Football
Head 6,049 6,515 6,715 6,915 7,21
Assistant 4,188 4,653 4,853 5,053 8553
9th Grade 3,723 4,188 4,388 4,588 4,888
Middle School 2,092 2.257 3,457 8,657 8557
Tennis - Girls
Head 5,119 5,584 5,784 5,984 6,284
Assistant G297 3,005 5925 4,123 4,423
Volleyball - Girls
Head 6,049 6,515 6,715 6,915 )
Assistant 4,188 4,653 4,853 5,053 5358
9th Grade 3,723 4,188 4,388 4,588 4,888
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Middle School

Soccer - Boys
Head
Assistant
Assistant  (9th Grade)
Middle School

Soccer - Girls
Head
Assistant
Assistant  (9th Grade)
Middle School

Dance Team
Head
Assistant
Middle School

Basketball - Boys
Head
Assistant
Oth Grade
Middle School

Basketball - Girls
Head
Assistant
9th Grade
Middle School

Gymnastics
Head
Assistant
Middle School

51

25792

6,049
4,188
125
2 12

6,049
4,188
3,723
2,792

6,282
4,188
S50

6;515
4,653
4,188
o5 1S

6,515
4,653
4,188
3743

6,282
4,188
3,257

3557

9,315
4,653
4,188
4

6,515
4,653
4,188
8257

6,747
4,653
023

6,980
5119
4,653
4,188

6,980
1S
4,653
4,188

6,747
4,653
), e

3,457

G
4,853
4,388
3,457

Gt E
4,853
4,388
3,457

6,947
4,853
9.948

7,180
2319
4,853
4,388

7,180
S319
4,853
4,388

6,947
4,853
L 7is)

857

6,915
5,053
4,588
sS85

6,915
5,053
4,588
2057

7,147
5,053
4,123

7,380
5,519
5,053
4,588

7,380
5,519
5,053
4,588

7,147
5,053
4,123

3,957

7515
5,353
4,888
3,957

1215
I3
4,888
3,957

7,447
SR b
4,423

7,680
5,819
SR 58
4,888

7,680
5,819
Sk Se)
4,888

7,447
5,353
4,423



Wrestling

Head 6,282 6,747 6,947 7,147 7,447

Assistant 4,188 4,653 4,853 3,053 Sy808

Middle School 3.257 B8.728 3,923 4,123 4,423
Hockey

Head 6,515 6,980 7,180 7,380 7,680

Assistant 4693 3,119 3519 SL319 5,819
Baseball

Head 5,119 5,584 5,784 5,984 6,284

Assistant 3257 8728 3.923 4,123 4,423

9th Grade 2,18% 3257 3,457 3,657 505

Middle School 2327 2,559 2,059 2,959 5.259
Golf - Boys

Head 5,119 5,584 5,784 5,984 6,284

Assistant 82917 38,723 8025 4,123 4,423

Middle School 2307 | 2550 2,759 2,959 8,289
Golf - Girls

Head 5,119 5,584 5,784 5,984 6,284

Assistant 8250 S.J28 3,923 4,123 4,423

Middle School 2957 2589 2,759 2,959 3259
Lacrosse

Head 4,328 4,793 4,993 L1938 5,493

Assistant 2,748 Sl 3,411 8601 £ ACRG |

Softball - Girls

Head GLIT 55054 5,784 5,984 6,284
Assistant Sl 1 S 4,123 4,423
9th Grade LAl S0 3,457 2650 5050
Middle School 2000 s 2,150 2,55 3%

Tennis - Boys
Head 5,119 5,584 5,784 5,984 6,284
52



Assistant

Track - Boys
Head
Assistant
Middle School

Track - Girls
Head

Assistant
Middle School

Strength Coach

Cheerleading
Head Fall Cheerleading Advisor

Publications
Senior High Yearbook Advisor
Middle School Yearbook Advisor
HS Yearbook Photographer Adv

Speech

Director
Drama

Spring Play Director

Spring Play Assistant

Middle School Play

Middle School Play Assistant
Music

Fall Musical Co-Dir.-( each 2)
Fall Musical Instr. Dir
Vocal Ensembles

Jazz Ensemble
Pep Band

53

32517

Sl
Sl
X%

SI1g
8,257
2

6,049

2,539

SL 207
1,396
BL251

2 152

3,025
1,396
2557
1,070

Sy
1,629
2,094
2,094
1,861

S5l

5,584
3,723
2,559

5,584
LWL
4,559

6,515

27192

5728
1629
3,490

SN

Skl
1,629
24,559
1,163

Nl
1,861
2512
D]
2,094

3,923

5,784
3525
2,739

5,784
82920
2,759

(A

2900

3,923
1,829
3,690

3,457

3,457
1,829
NS
L)

3,923
2,061
2,527
2,527
2,294

49083

5,984
4,123
2,959

5,984
4,123
2939

6,915

8,192

4,123
2,029
3,890

007

50577
2,029
2,959
1,563

4,123
2961
27927
25T
2,494

4,423

6,284
4,423
85259

6,284
4,423
5,259

7,215

3,492

4,423
2,329
4,190

3950

957
2,920
200
1,863

4,423
2,561
3,027
3,027
2,794



Instrumental Ens.
Mid. Sch. Instr. Ens.
Mid. Sch. Vocal Ens.

Conservation
Head

Assistant

Student Government
Senior High Student Council
Middle School Student Council
Prom Advisor

Elementary Student Council

Youth Groups, National
FCCLA-Senior High
FCCLA-Senior High Assistant
FCCLA-Middle School
National Honor Soc.

Academic Lettering

Marching Band
Head

Assistant

Show Choir
Head
Assistant
9th Grade
Middle School

Unified Sports
Head

Assistant

Academic Challenge (Knowledge Bowl)

54

2,094
I 168
D31

S 19
3,257

32
1,396
aal

081

SIS
3,250
1,861
9511
|

6,049
4,188

6,049
4,188
ST
2752

3257
1396

3,257

2%
1356
1,163

5,584
35120

S 113
L8061
2 19
1,163

5,584
8,95
232
1,163
1168

6,515
4,653

6,515
4,653
4,188
3,257

3723
1,629

3728

2320
1,596
1,363

5,784
3,943

3923
2,061
2,992
1,363

5,784
3,925
2,3l
1, 3168
1,363

6,715
4,853

6,715
4,853
4,388
3,457

3,028
1,829

5.0923

2,727
1,796
1,563

5,984
4,123

4,123
2,261
3,182
1,563

5,984
4,123
2 5
1,563
1,563

6,915
30628

G5
3,055
4,588
3,657

4,123
2029

4,123

3,027
2,086
1,863

6,284
4,423

4,423
2,501
3,492
1,863

6,284
4,423
3,027
1,863
1,863

Z-215
3518

7215
5,353
4,888
3,957

4,423
2,320

4,423



Art Club

Math League

Math Counts

School Patrol

Science Club

EC - Garden Manager
International Club
Robotics Club - Head
Robotics Club - Assistant

55

1,386
1,396

931

698
1,396
119
1,396
SMEE
3237

14629
1628
N [o)e)
g5t

1,629
5,584
1,629
5,584
SlaS

1,829
1829
1368
I 2y
1589
5,784
1;829
5,784
3928

2,020
2,029
1,563
L33
2029
5,984
2,029
5,984
4,123

2329
235
1,863
1,631
)
6,284
2,529
6,284
4,423



Extra-Curricular Salary Schedules

Schedule D
2020-2021
Step 1 Step2 Step3 Stepd4d Step S
Years Years Years Years Years
1-2 3-5 6-10 11-15 16+
Multiplier 2000  46:533 Step2  Step3  Step 4
plus plus plus
220 46,999 $ $ $
200 200 300
Cross Country Percent of BA15, Step D
Head 5,170 5,640 5,840 6,040 6,340
Assistant 8,290 3,760 3,960 4,160 4,460
Middle School 23150 2,585 2,785 2,985 8,289
Swimming
Head 65110 6,580 6,780 6,980 7,280
Assistant 4,230 4,700 4,900 5,100 5,400
Diving 3,760 4,230 4,430 4,630 4,930
Middle School 2,820 3,290 3,490 3,690 3,990
Football
Head 6,110 6,580 6,780 6,980 7,280
Assistant 4,230 4,700 4,900 5,100 5,400
9th Grade 3,760 4,230 4,430 4,630 4,930
Middle School 2,820 8:290 3,490 3,690 3,990
Tennis - Girls
Head 5,170 5,640 5,840 6,040 6,340
Assistant 5,290 3}, et 3,960 4,160 4,460
Volleyball - Girls
Head @110 6,580 6,780 6,980 7,280
Assistant 4,230 4,700 4,900 5,100 5,400
9th Grade 3,760 4,230 4,430 4,630 4,930
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Middle School

Soccer - Boys
Head
Assistant
Assistant  (9th Grade)
Middle School

Soccer - Girls
Head
Assistant
Assistant  (9th Grade)
Middle School

Dance Team
Head
Assistant
Middle School

Basketball - Boys
Head
Assistant
9th Grade
Middle School

Basketball - Girls
Head
Assistant
9th Grade
Middle School

Gymnastics
Head
Assistant
Middle School

2,820

6,110
4,230
3,760
2,820

6,110
4,230
3,760
2,820

6,345
4,230
3,290

6,580
4,700
4,230
3,760

6,580
4,700
4,230
3,760

6,345
4,230
3290

5!

3,290

6,580
4,700
4,230
3,290

6,580
4,700
4,230
9,290

6,815
4,700
3,760

7,050
5,470
4,700
4,230

7,050
5,70
4,700
4,230

6,815
4,700
3,760

3,490

6,780
4,900
4,430
3,490

6,780
4,900
4,430
3,490

1,003
4,900
3,960

7,250
5,370
4,900
4,430

250
3,90
4,900
4,430

2,015
4,900
3,960

3,690

6,980
00
4,630
3,690

6,980
5,100
4,630
3,690

U3
5,100
4,160

7,450
3,370
5,100
4,630

7,450
Sl
5,100
4,630

3 E)
9,100
4,160

3580

7280
5,400
4,930
3,950

7,280
5,400
4,930
3,990

1213
5,400
4,460

Vsl
SR L0
5,400
4,930

WA )
3,870
5,400
4,930

U2l
5,400
4,460



Wrestling
Head
Assistant
Middle School

Hockey
Head

Assistant

Baseball
Head
Assistant
Oth Grade
Middle School

Golf - Boys
Head

Assistant
Middle School

Golf - Girls
Head

Assistant
Middle School

Lacrosse
Head

Assistant

Softball - Girls
Head
Assistant
9th Grade
Middle School

6,345
4,230
35290

6,580
4,700

5,170
3,290
2,820
2,550

9,170
3,290
2350

5,170
31,290
2350

4,371
251719

S Mls0)
3,290
2,820
25590
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6,815
4,700
60

7,050
5,170

5,640
3,760
3,290
2580

5,640
3,760
2,585

5,640
3,760
2,383

4,841
3,243

5,640
3,760
3,250
2,983

7015
4,900
3,960

4290
3370

5,840
3,960
3,490
2083

5,840
960
2,785

5,840
3,960
2,785

5,041
3,443

5,840
3,960
3,490
2,785

Tl 3
5,100
4,160

7,450
el

6,040
4,160
3,690
%985

6,040
4,160
2985

6,040
4,160
2985

5,241
3,643

6,040
4,160
3,690
2,983

7,515
5,400
4,460

1,790
5,870

6,340
4,460
3,990
8,285

6,340
4,460
AN

6,340
4,460
3,285

5,541
3,943

6,340
4,460
3.900
3483



Tennis - Boys
Head

Assistant

Track - Boys
Head
Assistant
Middle School

Track - Girls
Head

Assistant
Middle School

Strength Coach

Cheerleading
Head Fall Cheerleading Advisor

Publications
Senior High Yearbook Advisor
Middle School Yearbook Advisor
HS Yearbook Photographer Adv

Speech

Director

Drama
Spring Play Director
Spring Play Assistant
Middle School Play
Middle School Play Assistant

Music
Fall Musical Co-Dir.-( each 2)
Fall Musical Instr. Dir

Vocal Ensembles

5,170
Sa290

o470
Syndl)
2,530

Sl g
3290
2390

61110

2355

5290
1,410
3:290

2,820

3,055
1,410
2500
1,081

8,290
1,645
2l S

59,

5,640
3,760

5,640
3,760
2,585

5,640
3,760
S

6,580

2,820

3,760
1,645
S

5,290

3,290
1,645
2,585
1,175

3,760
1,880
2350

5,840
3,960

5,840
3,960
2,185

5,840
3,960
2,785

6,780

3,020

3,960
1,845
3h728

3,490

3,490
1,845
2,785
LS

3,960
2,080
2,550

6,040
4,160

6,040
4,160
2,985

6,040
4,160
2,985

6,980

5,220

4,160
2,045
8075

3,690

3,690
2,045
2985
1375

4,160
2,280
2,750

6,340
4,460

6,340
4,460
3,285

6,340
4,460
285

7,280

3,520

4,460
2,345
4,225

3900

3,990
2,345
3,285
1,875

4,460
2,580
3,050



Jazz Ensemble

Pep Band

Instrumental Ens.

Mid. Sch. Instr. Ens.
Middle Sch. Vocal Ens.

Conservation

Head

Assistant

Student Government

Senior High Student Council
Middle School Student Council
Prom Advisor

Elementary Student Council

Youth Groups, National

FCCLA-Senior High
FCCLA-Senior High Assistant
FCCLA-Middle School
National Honor Soc.

Academic Lettering

Marching Band

Head

Assistant

Show Choir

Head
Assistant

Oth Grade
Middle School

Unified Sports

Head

Assistant

AN
1,880
2110
sl
940

170
3,290

3:290
1,410
2.350
940

5,170
3,290
1,880
940
940

6,110
4,230

6,110
4,230
3,760
2,820

3,200
1,410

60

2350
2D
200
1,410
IS

5,640
3,760

3,760
1,880
2,800
1,175

5,640
3,760
2,350
IS
)

6,580
4,700

6,580
4,700
4,230
3,290

3,760
1,645

4,500
4515
2,500
1,610
1S

5,840
5.900

3,960
2,080
3,020
L3S

5,840
3,960
2,350
B )
L7

6,780
4,900

6,780
4,900
4,430
3,490

3,960
1,845

%030
2515
20
158110
T

6,040
4,160

4,160
2,280
20
L5

6,040
4,160
2570
eSS
1S

6,980
5,100

6,980
5, L0
4,630
3,690

4,160
2,045

3,050
2,815
3,050
2,110
1,873

6,340
4,460

4,460
2,580
3,520
1,875

6,340
4,460
3,050
1,875
1,875

7,280
5,400

7,280
5,400
4,930
5,990

4,460
2,345



Academic Challenge (JKnowledge Bowl)
Art Club

Math League

Math Counts

School Patrol

Science Club

EC - Garden Manager

International Club

Robotics Club - Head

Robotics Club - Assistant

3,290
1,410
1,410
940

705

1,410
5,170
1,410
5,170
3,290

61

3,760
1,645
1,645
1,175
940

1,645
5,640
1,645
5,640
3,760

3,960
1,845
1,845
1,375
1,140
1,845
5,840
1,845
5,840
3,960

4,160
2,045
2,045
1,575
1,340
2,045
6,040
2,045
6,040
4,160

4,460
2,345
2,345
1,875
1,640
2,345
6,340
2,345
6,340
4,460



ATTACHMENT E

GRIEVANCE PROCEDURE

Section 1. Grievance Definition: A “grievance” shall mean an issue about which there is

disagreement, confusion or dispute regarding the interpretation or application of this Agreement and

its provisions.

Section 2. Representative: The teacher, administrator, or school board may be represented during any

step of the procedure by any person or agent designated by such party to act on their behalf.

Section 3. Definitions and Interpretations:

Subd. 1. Extension: Time limits specified in this Agreement may be extended by mutual

agreement and must be put in writing.

Subd. 2. Days: Reference to days regarding the timelines in this procedure shall refer to

working days. A working day is defined as all weekdays, Monday through Friday, not
designated as holidays by State Law.

Subd. 3. Computation of Time: In computing any period of time prescribed or allowed by

procedures herein, the date of the actual event or default for which the designated period of
time begins to run shall not be included. The last day of the period so computed shall be
counted, unless it is a Saturday, a Sunday or a legal holiday, in which event the period runs

until the end of the next day which is not a Saturday, a Sunday or a legal holiday.

Subd. 4. Filing and Postmark: The filing or service of any notice or document herein shall

be timely if it is personally served or if it bears a certified postmark of the United States Postal

Service within the time period.

Subd. 5. Association: The Waconia Education Association shall be the designated

representative of grievants who wish to pursue a grievance.

Section 4. Time Limitation and Waiver: Failure to appeal a grievance from one level to another

within the time periods hereafter provided shall constitute a waiver of the grievance. Failure by the

School Board or its designee to issue a decision and/or written response within the time periods

62



provided shall constitute a denial of the grievance, and the teacher may appeal to the next level. Any

agreements to extend or waive the timelines shall be put forth in writing by the parties.

Section 5. Adjustment of Grievance: The parties shall attempt to adjust all grievances that may arise

during the course of employment of any teacher within the school district in the following manner:

Subd. 1. Level I: The teacher(s) and his/her WEA representative and the school board’s

designee shall meet in an attempt to resolve the grievance within twenty (20) days after the

grievant(s), through the use of reasonable diligence, should have had knowledge of its

occurrence.

Subd. 2. Level II: If informal discussion does not resolve the grievance, the grievant and

his/her WEA representative will submit in writing a statement which sets for the facts, the
specific provision(s) of the Agreement violated, and the relief sought. The written grievance
must be submitted to the building principal within ten (10) days of the informal meeting with

the school board’s designee.

Subd. 3. Level III: The parties will meet within ten (10) days of the receipt of the written

grievance to attempt to resolve it. The school board designee will respond in writing to the

grievant and the WEA within ten (10) days of the meeting.

Subd. 4. Level IV: If the level III meeting was not with the Superintendent, the

Superintendent, the grievant, and his/her WEA representative shall meet within ten (10) days
of receipt of the Level III written response. The Superintendent will respond in writing to the

grievant and the WEA representative within ten (10) days of the meeting.

Section 6. School Board Review: The school board may review any decision issued by the

Superintendent under Level III or IV of this procedure or at the request of the Association provided
the school board or its representative notify the parties of its intention to review within ten (10) days
after a decision at Level IV has been rendered. The school board may affirm, reverse or modify such
decision and at the option of the school board, a committee or representative(s) of the board may be
designated by the board to hear the appeal at this level, and report its findings and recommendations
to the school board. The school board shall then render its decision within fifteen (15) days after
notification of its intent to review. In the event the grievance is not resolved, the grieving party may

appeal the decision to the next level.
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Section 7. Denial of Grievance: Failure by the school board or its representative to issue a decision

within the time periods provided herein shall constitute a denial of the grievance and the teacher may

appeal it to the next level.

Section 8. Arbitration Procedures: In the event that the Association and the school board are unable

to resolve any grievance, the grievance may be submitted to arbitration as defined herein:

Subd. 1. Request: A request to submit a grievance to arbitration must be in writing signed by

the Association, and such a request must be filed in the office of the superintendent within

twenty (20) days following the decision at Level IV or within twenty (20) days after the

decision of the school board if the school board reviews a decision pursuant to Section 6 of

the grievance procedure.

Subd. 2. Prior Procedure Required: No grievance shall be considered by the arbitrator which

has not been first duly processed in accordance with the grievance procedure and appeal

provisions.

Subd. 3. Selection of Arbitrator: Within ten (10) days after the request to arbitrate, the

Association shall request the Director of the Bureau of Mediation Service to submit a list of
five (5) arbitrators. The parties shall alternatively strike names until one remains and that
person shall be the arbitrator. The request shall ask that the appointment be made promptly
after the receipt of said request. Failure to agree upon an arbitrator or the failure to request an
arbitrator from the Director of Bureau of Mediation Service within the time periods provided

herein shall constitute a waiver of the grievance.

Subd. 4. Hearing: The grievance shall be heard by a single arbitrator and both parties may

be represented by such person or persons as they may choose and designate, and the parties
shall have the right to a hearing at which time both parties will have the opportunity to submit
evidence, offer testimony, and make oral or written arguments relating to the issues before the

arbitrator. The proceeding before the arbitrator shall be a hearing de novo.

Subd. 5. Decision: The decision by the arbitrator shall be rendered within thirty (30) days

after the close of the hearing. Decisions by the arbitrator in cases properly before him shall
be final and binding upon the parties, subject, however, to the limitations of arbitration

decisions as provided by in P.E.L.R.A.
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Subd. 6. Expenses: Each party shall bear its own expenses in connection with arbitration

including expenses relating to the party’s representatives, witnesses, and any other expenses
which the party incurs in connection with presenting its case in arbitration. A transcript of
recording shall be made of the hearing at the request of either party. The parties shall share
equally fees and expenses of the arbitrator, the cost of the transcript or recording if requested
by either or both parties, and any other expenses which the parties mutually agree are
necessary for the conduct of the arbitration. However, the party ordering a copy of the

transcript shall pay for such copy.

Subd. 7. Jurisdiction: The arbitrator shall have jurisdiction over disputes or disagreements

relating to grievances properly before the arbitrator pursuant to the terms of this procedure.
The jurisdiction of the arbitrator shall not extend to proposed changes in terms and conditions
of employment as defined herein and contained in this written Agreement; nor shall an
arbitrator have jurisdiction over any grievance which has not been submitted to arbitration in
compliance with the terms of the grievance and arbitration procedure as outlined herein; nor
shall the jurisdiction of the arbitrator extend to matters of inherent managerial policy, which
shall include but are not limited to such areas of discretion or policy as the functions and
programs of the employer, its overall budget, utilization of technology, the organizational
structure, and selection and direction and number of personnel. In considering any issue in
dispute in its order the arbitrator shall give due consideration to the statutory rights and
obligations of the public schools to efficiently manage and conduct its operation within the

legal limitations surrounding the financing of such operations.

Section 9. Grievance Form: Grievances must be filed on the form provided in this Section. Forms

shall be supplied by the school district.

Section 10. Election of Remedies and Waiver: A party instituting any action, proceeding or complaint

in a federal or state court of law, or before an administrative tribunal, federal agency, state agency, or

seeking relief through any statutory process for which relief may be granted, the subject matter of

which may constitute a grievance under this Agreement, shall immediately thereupon waive any and

all rights to pursue a grievance under this Article. Upon instituting a proceeding in another form as

outlined herein, the employee shall waive his/her right to initiate a grievance pursuant to this Article

or, if the grievance is pending in the grievance procedure, the right to pursue it further shall be
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immediately waived. This Section shall not apply to actions to compel arbitration as provided in this

Agreement or to enforce the award of an arbitrator.
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ATTACHMENT F

GRIEVANCE REPORT FORM
Independent School District No. 110

Grievance No.:

Name: Building:

Date Grievance Occurred:

Statement of Facts:

Specific Provisions of Agreement Allegedly Violated:

Particular Relief Sought:

Signature of Grievant Date Signature of Union Representative Date

Date of Receipt:

CC: Superintendent of Schools, Human Resources, Principal, Exclusive Representative

67



ATTACHMENT G
403(b) Bridge

For the employees listed in this Attachment G and who meet the following list of qualifications, the
district will pay a lump sum of the difference between $40,000 and the total 403(b) district match
contribution at the time of their retirement (the “bridge”). Employees must be retiring from the
district using the current TRA retirement rule for the employee:

A tenured employee who worked for District #110 in 1995

Worked continuously for District #110 until their retirement

Received and contributed the maximum 403(b) district match for each year since 1995
Will not reach a total 403(b) contribution of $40,000 by the date of their retirement.

These employees qualify for the bridge:

In addition, the district will provide the bridge to the following employees:

David Aeling Mavis Mathistad
Peter Bjorlin Cynthia Mayer
Elizabeth Gerritsen Pamela Melchert
Brenda Grams Lisa Sauer

Lynn Johnson

Kathryn Kurtz

Beginning with the 2011-2012 school year, if these employees do not contribute the maximum
403(b) matching contribution each year until their retirement, they lose their eligibility for the
bridge.
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Memorandum of Agreement
After-School Professional Development
2020-2021

This Memorandum of Agreement (hereinafter referred to as “MOA”) is entered into between
Independent School District No, 110, Waconia, Minnesota (hereinafter referred to as the “School
District”) and the Waconia Education Association (hereinafter referred to as the “Association”).

WHEREAS, the School District and the Association have a shared interest to improve the School
District’s financial condition; and

WHEREAS, the School District and the Association have a shared interest in providing benefits
that meet the diverse needs of teachers; and

WHEREAS, the School District and the Association have collaborated on a modification to the
current process of providing professional development during school hours to a model where
professional development is held after-school hours in an effort to meet their shared interests;

NOW THEREFORE, be it resolved that the parties agree to the following terms:

1. The 2020-2021 calendar will be reduced by one (1) student day to provide for seven and
one-half (7.5) hours of contract time to be used after-school hours for the purpose of
providing professional development for teachers. Professional development sessions may be
scheduled for up to two (2) hours beyond the basic day (i.e., up to 5:30 p.m.).

2. Teachers must receive a minimum of a thirty (30) day notice for a professional development
session scheduled pursuant to this MOA. This timeline may not be followed in cases
involving extenuating circumstances, such as a rescheduled professional development
session originally canceled as a result of inclement weather.

3. Teachers will be expected to attend all after-school professional development sessions
scheduled pursuant to this MOA. Absences will require prior approval by the teacher’s
principal/director and use of the appropriate leave. If a make-up opportunity is available for
a missed session, then the teacher may discuss that option with his/her principal/director.

4. Estimated savings from this change have been redirected to other benefits found in the
Association’s collective bargaining agreement with the School District.

This Memorandum of Agreement will expire on June 30, 2021.

IN WITNESS WHEREOF, the parties have executed this Agreement as follows:

Wa&iﬁdu@tio;ﬁsociaﬁon Wacon,;a,P-ublZScﬂ, ISD No. 110
(

Dave Aeling, Chief N%gotiator Dana Geller, School Board Chalr
L[ ’/LD ///3/202,0
Date iy l Date
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Memorandum of Agreement
Professional Learning Community (PLC) Lead Assignments and Stipends
2020-2021

This Memorandum of Agreement (hereinafter referred to as “MOA”) is entered into between
Independent School District No, 110, Waconia, Minnesota (hereinafter referred to as the “School
District”) and the Waconia Education Association (hereinafter referred to as the “Association”).

WHEREAS, the School District and the Association have a shared interest to improve the School
District’s financial condition; and

WHEREAS, the School District and the Association have a shared interest in providing benefits
that meet the diverse needs of teachers; and

WHEREAS, the School District and the Association have collaborated on a modification to the
PLC Lead assignment and stipend process in an effort to meet their shared interests;

NOW THEREFORE, be it resolved that the parties agree to the following terms:

1. No PLC Lead assignments will be made or stipends paid during the 2020-2021 school year.
Estimated savings from these changes have been redirected to other benefits found in the
Association’s collective bargaining agreement with the School District.

This Memorandum of Agreement will expire on June 30, 2021.

IN WITNESS WHEREQOF, the parties have executed this Agreement as follows:

Waconia EWociation (Wacpn' lic Schools, ISD No. 110
ié a 1 ; /' %‘—‘ﬁ

Dave Aeling, Chief Negotiator Dana Geller, School Board Chair
//i3 /L2 [[13[2020
Date / 10 Date
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Memorandum of Agreement
Retirement Incentive
2019-2021

This Memorandum of Agreement (hereinafter referred to as “MOA”) is entered into between
Independent School District No, 110, Waconia, Minnesota (hereinafter referred to as the “School
District”) and the Waconia Education Association (hereinafter referred to as the “Association™).

WHEREAS, the School District and the Association have a shared interest to improve the School
District’s financial condition; and

WHEREAS, the School District and the Association have a shared interest in providing benefits
that meet the needs of teachers; and

WHEREAS, the School District and the Association have collaborated on a retirement incentive in
an effort to meet their shared interests;

NOW THEREFORE, be it resolved that the parties agree to the following terms:

1. Eligibility for Retirement Incentive. To be eligible for the retirement incentive contained
in this MOA, a teacher must meet all of the following requirements:

a.

Must be full-time, defined as a full-time equivalency of 1.0, and have completed at
least fifteen (15) years of full-time continuous service with the School District and be
at least fifty-three (53) years of age. For the purposes of this MOA, continuous
service is defined as continuous years employed in the Waconia Public Schools as a
teacher. A year of unpaid leave shall not be counted as a year employed. An
approved unpaid leave, however, shall not break a period of otherwise continuous
service for the purpose of qualifying for the benefits provided in this MOA.

Must submit an irrevocable written resignation to the Director of Human Resources
no later than March 1, 2020 for a retirement at the conclusion of the 2019-2020
school year, or no later than March 1, 2021 for a retirement at the conclusion of the
2020-2021 school year. This MOA shall have no force or effect for any teacher who
does not submit an irrevocable written resignation within these time periods.
Extenuating circumstances may allow a teacher to provide his/her irrevocable written
resignation later than March 1 at the sole discretion of the School District.

Must be paid at the BA+60/MA lane or higher and on Step O through the Career
Increment.

2. Retirement Incentive Benefits. The benefits of this MOA are as follows:

a.

An eligible teacher who submits his/her resignation pursuant to the provisions of this
MOA shall have $20,000 deposited into a post-employment HRA/VEBA on his/her
behalf. Fifty-percent (50%) of this amount will be deposited in the teacher’s post-
employment HRA/VEBA account no later than July 31 of the teacher’s retirement
year with the remaining fifty-percent (50%) deposited no later than the following
July 31.

For every eligible teacher that submits his/her irrevocable written resignation by

March 1, 2020 for a retirement date at the end of the 2019-2020 school year, step
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advancement will begin one-half month earlier than negotiated for teachers during
the 2020-2021 school year.

c. Ifan eligible teacher retires pursuant to the provisions of this MOA and dies after
retirement, but before the full $20,000 has been deposited into a post-employment
HRA/VEBA on his/her behalf, then the balance due shall be paid to the deceased
teacher’s designated beneficiary as a lump sum cash payment. If the deceased
teacher has not designated a beneficiary at the time of his/her death, then the balance
due shall be paid to the deceased teacher’s estate.

This Memorandum of Agreement will expire on June 30, 2021.

IN WITNESS WHEREOF, the parties have executed this Agreement as follows:

Wagonia Education Agtociation aconja-Publie Schools, ISD No. 110
L

Dave Aeling, Chi¢t Negotiator Dana Geller, School Board Chair

///“Zy/w (/'3/'2020
T i

Date

Date
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Memorandum of Agreement
Salary Lane Changes
2019-2021
(This MOA replaces Article IX, Section 4, Subdivision 5 beginning on March 31, 2020 and
extending through March 31, 2021)

This Memorandum of Agreement (hereinafter referred to as “MOA”) is entered into between
Independent School District No, 110, Waconia, Minnesota (hereinafter referred to as the “School
District”) and the Waconia Education Association (hereinafter referred to as the “Association”).

WHEREAS, the School District and the Association have a shared interest to improve the School
District’s financial condition; and

WHEREAS, the School District and the Association have a shared interest in providing benefits
that meet the diverse needs of teachers; and

WHEREAS, the School District and the Association have collaborated on a modification to the
salary lane advancement process in an effort to meet their shared interests;

NOW THEREFORE, be it resolved that the parties agree to the following terms:

1. No Approval of Salary Lane Changes on March 31, 2020. No requests for salary lane
advancement will be approved for the March 31, 2020 lane change date. Estimated savings
from this change have been redirected to other benefits found in the Association’s collective
bargaining agreement with the School District.

2. Only One Lane Change Date in 2020-2021 for Teachers Requesting Advancement to a
Post-Master’s Degree Lane. No requests for salary lane advancement to a post-master’s
degree lane will be approved for the August 31, 2020 or December 15, 2020 lane change
dates. Teachers may request advancement to a post-master’s degree lane (one lane change
of up to fifteen (15) quarter credits) on March 31, 2021.

This Memorandum of Agreement will expire on June 30, 2021.

IN WITNESS WHEREOF, the parties have executed this Agreement as follows:

Waconia Edycation AfSsociation Wacania-Public Schools, ISD No. 110
e o
Dave Aeling, Chief Negotiator Dana Geller, §Eh/ool Board Chair
[/13/ Lo | 13 [2020
l’ < / ' 4 [
Date Date
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Memorandum of Agreement
Sick Leave for Personal Leave Exchange
2019-2021

This Memorandum of Agreement (hereinafter referred to as “MOA”) is entered into between
Independent School District No, 110, Waconia, Minnesota (hereinafter referred to as the “School
District”) and the Waconia Education Association (hereinafter referred to as the “Association”).

WHEREAS, the School District and the Association have a shared interest to provide benefits that
meet the needs of teachers while continuing to serve the instructional needs of students; and

WHEREAS, the Association has proposed that teachers be given the opportunity to exchange sick
leave for personal leave as a way to reduce absenteeism and improve the financial condition of the
School District; and

WHEREAS, the School District and the Association have collaborated on a process to allow
eligible teachers to exchange sick leave for personal leave in an effort to meet their shared interests;

NOW THEREFORE, be it resolved that the parties agree to the following terms:

1. Teachers who have ninety (90) unused sick leave days or more accrued at the end of the
2019-2020 and/or 2020-2021 school years may exchange two (2) of those days for one (1)
personal leave day to be available for use during the subsequent school year.

2. An eligible part-time teacher may exchange unused sick leave days for personal leave days
in accordance with this MOA in a prorated amount proportional to his/her employment.

3. Eligible teachers wishing to exchange unused sick leave days pursuant to this MOA must
provide notice to the Human Resources Department on or before the last teacher workday.

4. If a teacher elects to exchange unused sick leave days for personal leave days pursuant to
this MOA, then his/her total unused sick leave will be reduced in accordance with such
election.

This Memorandum of Agreement will expire on June 30, 2021.

IN WITNESS WHEREQOF, the parties have executed this Agreement as follows:

Waconia EWsocmtmn @mﬁ/ubh}chools, ISD No. 110

Dave Aelmg, Chief Negotiator Dana Geller, School Board Chair
//13/ 23 [ [13] 2020
Date T Date ' v
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Memorandum of Agreement
Sick Leave Reimbursement
2019-2021
(This MOA replaces Article XII, Section 2, Subdivision 3 for the term of the 2019-2021 collective
bargaining agreement)

This Memorandum of Agreement (hereinafter referred to as “MOA”) is entered into between
Independent School District No, 110, Waconia, Minnesota (hereinafter referred to as the “School
District”) and the Waconia Education Association (hereinafter referred to as the “Association”).

WHEREAS, the School District and the Association have a shared interest to improve the School
District’s financial condition; and

WHEREAS, the School District and the Association have a shared interest in providing benefits
that meet the diverse needs of teachers; and

WHEREAS, the School District and the Association have collaborated on a modification to the
sick leave reimbursement process in an effort to meet their shared interests;

NOW THEREFORE, be it resolved that the parties agree to the following terms:

1. No Sick Leave Reimbursement for the Term of the 2019-2021 Collective Bargaining
Agreement. No requests for sick leave reimbursement pursuant to Article XII, section 2,
subdivision 3 will be approved for the 2019-2020 and 2020-2021 school years. Estimated
savings from this change have been redirected to other benefits found in the Association’s
collective bargaining agreement with the School District.

This Memorandum of Agreement will expire on June 30, 2021.

IN WITNESS WHEREQF, the parties have executed this Agreement as follows:

Watopia Ed?m@:i(il;zﬁ)ciation <Wa-conia. lic Schools, ISD No. 110
y (L et

Dave%lﬁlg, Chief b{égotiator Dana Geller, Séh‘({ol Board Chair

[[3[ 20 (122020

Date

Date
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Memorandum of Agreement
Step Advancement on Salary Schedule
2019-2021

(This MOA replaces Article IX, Sections 1-2 and Section 5, Subdivision 2 for the term of the 2019-

2021 collective bargaining agreement)

This Memorandum of Agreement (hereinafter referred to as “MOA”) is entered into between
Independent School District No, 110, Waconia, Minnesota (hereinafter referred to as the “School
District”) and the Waconia Education Association (hereinafter referred to as the “Association™).

WHEREAS, the School District and the Association have a shared interest to improve the School
District’s financial condition; and

WHEREAS, the School District and the Association have a shared interest in providing benefits
that meet the diverse needs of teachers; and

WHEREAS, the School District and the Association have collaborated on a modification to the
step advancement process in an effort to meet their shared interests;

NOW THEREFORE, be it resolved that the parties agree to the following terms:

le

Step Movement to Begin in April 2020 for 2019-2020 Collective Bargaining Agreement.
Eligible teachers will advance one (1) step on the salary schedule beginning April 1, 2020.
Using a twelve (12) month model, teachers will receive five (5) months of salary based on
the higher step during the 2019-2020 contract year (April through August 2020 direct
deposits). Direct deposit amounts will be adjusted for teachers paid over ten (10) months to
ensure they receive five-twelfths (5/12) of their salary based on the higher step. Estimated
savings from this change have been redirected to other benefits found in the Association’s
collective bargaining agreement with the School District.

Step Movement to Begin in March 2021 for 2020-2021 Collective Bargaining
Agreement. Eligible teachers will advance one (1) step on the salary schedule beginning
March 1, 2021. Using a twelve (12) month model, teachers will receive six (6) months of
salary based on the higher step during the 2020-2021 contract year (March through August
2021 direct deposits). Direct deposit amounts will be adjusted for teachers paid over ten
(10) months to ensure they receive one-half (1/2) of their salary based on the higher step.
Estimated savings from this change have been redirected to other benefits found in the
Association’s collective bargaining agreement with the School District.

This Memorandum of Agreement will expire on June 30, 2021.
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IN WITNESS WHEREOF, the parties have executed this Agreement as follows:

nia Education Asso atlon copi »lic>Schools, ISD No. 110
i P
S —

Dave Aeling,  Chief N gotiator Dana Geller, School Board Chair
1/7% | 132020
Date e / Date
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Memorandum of Agreement
Unrequested Leave of Absence
2019-2021

This Memorandum of Agreement (hereinafter referred to as “MOA”) is entered into between
Independent School District No, 110, Waconia, Minnesota (hereinafter referred to as the “School
District”) and the Waconia Education Association (hereinafter referred to as the “Association”).

WHEREAS, the School District and the Association are negotiating a collective bargaining
agreement for the term of July 1, 2019 through June 30, 2021; and

WHEREAS, the Association has proposed that a teacher who has acquired continuing contract
rights must not be placed on an unrequested leave of absence (ULA) while a Tier 1 or Tier 2 teacher
is retained in a position for which the continuing contract teacher has seniority rights; and

NOW THEREFORE, be it resolved that the parties agree to the following terms:

1. For the term of the July 1, 2019 through June 20, 2021 collective bargaining agreement, no
teacher who has acquired continuing contract rights will be placed on ULA while a Tier 1 or
Tier 2 teacher is retained in a position for which the continuing contract teacher has seniority
rights.

This Memorandum of Agreement will expire on June 30, 2021.

IN WITNESS WHEREQOF, the parties have executed this Agreement as follows:

Wdcenia Education Agsdciation &tonimhools, ISD No. 110
e / g = [ I

Dave Aelikrfg, Chief Negotiator Dana Geller, School Board Chair
[ /13 > [ [13[2020
Daté V/ Date ’
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